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ARTI CLE 111
Rl GHTS AND OBLI GATI ONS OF EMPLOYEES

SECTION 1. Nothing in this Agreenment shall require an

enpl oyee to becone or remain a dues paying nenber of the
Union or to pay any dues noney to the Union except pursuant
to a voluntary, witten authorization by a nenber for the
paynent of dues through payroll deductions.

SECTION 2. Each enpl oyee has the right, freely and w t hout
fear of penalty or reprisal, to form join, and assist the
Union, or to refrain fromany such activity, and each

enpl oyee shall be protected in the exercise of these
rights. However, activities perforned by any enpl oyee
relating to the internal business of the Union (including
the solicitation of nenbership, elections of Union
officials, and/or collection of dues) shall be perforned
during the tine the enployee is in a non-duty status.

SECTI ON 3. Enployees are entitled to fair and equitable
treatnment consistent with Merit SystemPrinciples in matters
affecting their enpl oynent.

SECTION 4. Each enployee is entitled to know who their

i medi at e supervisor is and will have reasonabl e access to
t he supervisor during normal duty hours. |In the event an
enpl oyee receives work instructions which conflict with
direction issued by the enployee’ s i nmedi ate supervisor, the
enpl oyee may request clarification fromtheir supervisor if
readily available. [If the supervisor or their alternate is
not readily avail able, the enployee wll follow the
instructions given by the official of the Enployer and
provi de the supervisor an explanation at the first
opportunity.

SECTION 5. I n accordance with current governing

regul ations, Unit enployees will not be held pecuniarily
liable for governnment property except where the | oss, damage
or destruction of such property is the result of negligence
or wllful msconduct on the part of the enpl oyee as

determ ned by a Report of Survey or other appropriate

adm ni strative process.

SECTI ON 6. Enployees are to: (A) actively participate in
and pronote prograns designed to i nprove work performance,
met hods, and conditions; (B) conscientiously perform
assigned duties; (C conply with applicable standards of
conduct; (D) cooperate and strive to maintain good working
relations wth their supervisors and fell ow enpl oyees; (E)
be courteous and (F) recognize the need to participate in
continui ng education prograns in order to keep abreast of
changes.



SECTION 7. Enployees will not engage in or becone involved
in any private business or profit-making endeavor on
official duty time or by using Government facilities or

equi pnent. The Union and Enployer will take steps to insure
all parties to this Agreenent are inforned of these
provi si ons.

SECTION 8. No enpl oyee shall be precluded from exercising
any right granted by |law, Executive Oder, or appropriate
regul ati on except in the limtations concerning grievances
and arbitrations established in this Agreenent.



