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ARTI CLE
RECOGNI TI ON AND COVERAGE

SECTION 1. The Enpl oyer recogni zes the Anerican Federation
of CGovernment Enpl oyees, AFL-CI O, Local 1770 (hereafter
referred to as the Union) as the Exclusive bargaining
representative for all enployees included in the bargaining
units defined in Section 2 of this Article.

SECTION 2. The recogni zed bargaining unit covered by this
Agreenent includes all current and future eligible Fort
Bragg civilian enpl oyees who are adm ni stered by the Fort
Bragg Civilian Personnel Ofice directly or through a
servicing agreenent and paid from appropriated funds, as
descri bed bel ow

Al'l non-supervi sory general schedul e and federal wage
system enpl oyees. Excluded fromthis unit are nmanagenent
officials, supervisors as defined in Title 5 U S. Code,
confidential enployees, enployees engaged in personnel work
in other than a purely clerical capacity, professional
enpl oyees not identified in the American Federation of
Gover nment Enpl oyees, AFL-CI O, Local 1770’ s representational
certification(s) and enpl oyees engaged in intelligence,
counterintelligence, investigative, or security work which
directly affects national security, and certain tenant units
excl uded by appropriate authority.

SECTI ON 3. Subsequent references herein to "Enpl oyee" and
"Enpl oyees” will be understood to apply to all enployees

of the recogni zed bargaining units represented by the Union.
Thr oughout this Agreenent "Civilian Personnel” refers to
the Gvilian Personnel Ofice, Gvilian Personnel Advisory
Center, and/or any other title that may be assigned to

G vilian Personnel Functions for the duration and any
extension(s) of this agreenent.

ARTI CLE 1|
BASI C PROVI SI ONS

SECTION 1. In the admnistration of all matters covered by
this Agreenent, officials and enpl oyees are governed by

exi sting and/or future laws and the regul ati ons of
appropriate authorities, including all Government Wde | aws,
rul es, and regulations in existence at the tinme this
Agreenent is approved; and by subsequently published
Government wide |aws, rules, regulations, and policies, to

i ncl ude Agency policies and regul ations required by |aw, or
Government w de regul ati ons.

SECTION 2. This Agreenent will have the full force and
effect of regulations within the bargaining units to which
it applies and wll take precedence over any and all | ocal
policy issuance's affecting bargaining unit enpl oyees
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related to the issues covered herein.

SECTION 3. Menoranduns of Agreenent concerning |nmpact &
| mpl enent ati on of enployer rights, will be on file in the
Cvilian Personnel Ofice and AFCGE, Local 1770.

ARTI CLE 111
Rl GHTS AND OBLI GATI ONS OF EMPLOYEES

SECTION 1. Nothing in this Agreenent shall require an

enpl oyee to becone or remain a dues paying nenber of the
Union or to pay any dues noney to the Union except pursuant
to a voluntary, witten authorization by a nenber for the
paynent of dues through payroll deductions.

SECTION 2. Each enpl oyee has the right, freely and w t hout
fear of penalty or reprisal, to form join, and assist the
Union, or to refrain fromany such activity, and each

enpl oyee shall be protected in the exercise of these
rights. However, activities perforned by any enpl oyee
relating to the internal business of the Union (including
the solicitation of nenbership, elections of Union
officials, and/or collection of dues) shall be perforned
during the tinme the enployee is in a non-duty status.

SECTI ON 3. Enployees are entitled to fair and equitable
treatnment consistent with Merit SystemPrinciples in matters
affecting their enpl oynent.

SECTION 4. Each enployee is entitled to know who their

i medi ate supervisor is and will have reasonabl e access to
t he supervisor during normal duty hours. |In the event an
enpl oyee receives work instructions which conflict with
direction issued by the enployee’ s i nmedi ate supervisor, the
enpl oyee may request clarification fromtheir supervisor if
readily available. [If the supervisor or their alternate is
not readily avail able, the enployee wll follow the
instructions given by the official of the Enpl oyer and
provi de the supervisor an explanation at the first
opportunity.

SECTION 5. I n accordance with current governing

regul ations, Unit enployees will not be held pecuniarily
liable for governnment property except where the | oss, damage
or destruction of such property is the result of negligence
or wllful m sconduct on the part of the enpl oyee as

determ ned by a Report of Survey or other appropriate

adm ni strative process.

SECTI ON 6. Enployees are to: (A) actively participate in
and pronote prograns designed to i nprove work performance,
met hods, and conditions; (B) conscientiously perform
assigned duties; (C conply with applicable standards of
conduct; (D) cooperate and strive to maintain good working
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relations with their supervisors and fell ow enpl oyees; (E)
be courteous and (F) recognize the need to participate in
continui ng education prograns in order to keep abreast of
changes.

SECTION 7. Enployees will not engage in or becone involved
in any private business or profit-making endeavor on
official duty time or by using Government facilities or

equi pnent. The Union and Enployer will take steps to insure
all parties to this Agreenent are inforned of these
provi si ons.

SECTION 8. No enpl oyee shall be precluded from exercising
any right granted by |law, Executive Oder, or appropriate
regul ation except in the limtations concerning grievances
and arbitrations established in this Agreenent.

ARTI CLE IV
Rl GHTS AND OBLI GATI ONS OF THE EMPLOYER

SECTION 1. The Enpl oyer rights and authorities as they
existed prior to the signing of this Agreenment are

retai ned except as specifically abridged by the expressed
provi sions of this Agreenment or other appropriately
negotiated |iving docunents.

Those rights include:

a. To determne the m ssion, budget, organization,
nunber of enployees, and internal security practices of
t he Agency.

b. To hire, assign, direct, layoff, and retain

enpl oyees in the Agency, or suspend, renove, reduce in
grade or pay, or take other disciplinary action against
such enpl oyees.

c. To assign work, to nmake determ nations with respect
to contracting out, and to determ ne the personnel by
whi ch Agency operations shall be conducted.

d. Wth respect to filling positions, to nmake
sel ections for appointnents from

(1) Anmong properly ranked and certified
candi dates for pronotion; or

(2) Any other appropriate source;

e. To take whatever actions may be necessary to carry

out the Agency m ssion during energencies.

SECTION 2. At the Enployer election it may negotiate with
the Union on the nunbers, types, and grades of enpl oyees or
positions assigned to any organi zati onal subdivision, work



ok NE

project, or tour of duty, or on the technol ogy, nethods,
and neans of perform ng worKk.

SECTION 3. Nothing in this Agreenent shall preclude the
Enpl oyer from negotiating with the Union on procedures

whi ch the Enployer will observe in exercising any authority
under Section 1, Section 2 and on appropriate arrangenents
for enpl oyees adversely affected by the exercise of any
authority by the Enployer. Wen exercising the right to
prescri be regulations relating to the personnel policies
and practices and working conditions, the Enployer shal
have due regard for the obligation to neet and confer.

SECTION 4. Managenent O ficials and Supervisors wll
encour age the achi evenent of high standards of enpl oyee
performance and the continual devel opnent and

| npl ementati on of work practices to facilitate inproved
enpl oyee performance and efficiency; provide enployees an
opportunity to participate in the inplenentation of
personnel policies and practices affecting working
conditions; and strive to nmaintain constructive and
cooperative rel ationshi ps between the Enpl oyees, the Union
and t he Enpl oyer.

SECTION 5. Managenent O ficials and Supervisors wll
maintain a position of neutrality with regard to questions
of dues payi ng nenbership or non-dues paying nenbership of
subordi nates in the Union.

SECTION 6. Managenent O ficials and Supervisors will not
coerce or require, in any nmanner, enployees to invest their
time, talent, noney, or donate to charity, or participate
in activities not related to their enploynment. Managenent
O ficials and Supervisors shall neither engage in nor
coerce enpl oyees to engage in or contribute to, or

ot herw se support or becone involved in any private

busi ness or profit-maki ng endeavor on official duty tinme or
by using Governnent facilities or equipnent.

SECTION 7. The Enployer will provide the Union tinely
advanced notification (normally one week) of new enpl oyee
orientation classes and provide the Union an opportunity to
partici pate.

ARTI CLE V
Rl GHTS AND OBLI GATI ONS OF THE UNI ON

SECTION 1. The Union has the right to represent al
enpl oyees in the Unit.

SECTION 2. The Union has the right to present its views to
t he Enpl oyer on matters of concern over which the Enpl oyer
has di scretion, which affect Bargaining Unit enployees,
either orally or in witing, and to have such concerns



appropriately considered unl ess such concerns are in
viol ati on of existing regulations or |aw.

SECTION 3. The Union has the right to have a Union
representative present at all formal discussions or neetings
bet ween t he Enpl oyer and Bargaining Unit enpl oyees (or

enpl oyee representatives) and make its views known
concerning grievances, personnel policies and practices, or
other matters affecting conditions of enployment. The right
of the Union representative to be present wth an enpl oyee
during the formal discussion shall be subject to the | aws,
rul es or regul ati ons governing security and confidentiality
of the situation

SECTION 4. The Union shall encourage enployees to actively
support the Enployer’s efforts to elimnate waste, conserve
mat eri als and supplies, inprove the quality of workmanship,
di scourage tardi ness, absenteei smand carel essness.

SECTION 5. The Union shall encourage enpl oyees to actively
participate in and pronote prograns designed to i nprove work
nmet hods and condi tions; conscientiously perform assigned
duties; conply with applicable standards of conduct;
cooperate and strive to maintain good working relations with
their supervisors and fell ow enpl oyees; be courteous to the
Public; and recognize the need to participate in continuing
education prograns in order to keep abreast of changes.

SECTION 6. Authorized representatives of the AFCGE Nati onal
Union will be allowed to visit the installation at
reasonabl e times on appropriate Union business, provided

t he President AFGE Local 1770, requests such access and
identifies the purpose of such access to the Enpl oyer.

The enpl oyer nust approve orally or in witing prior to the
visit. Further, the AFCE National Union official nust
provi de proper identification to the Enployer and is subject
to the laws, rules or regul ations governing security and
confidentiality.

SECTION 7. The Union will insure that enpl oyees who engage
in internal Union business, such as soliciting nmenbership,
col l ecting dues, election of officers and Union neetings is
conducted while such enpl oyees are in a non-duty status or
on approved | eave.

SECTION 8. The Union is obligated to abide by the
provisions at 5 U.S.C. Chapter 71 concerning strikes, work
st oppages or sl owdowns and unl awf ul picketing.

SECTION 9. The Union shall not, in accordance with 5 U S.C
7116 (b) (1) and (2), interfere with, restrain, or coerce
any enpl oyee in the exercise by the enployee of any right,
or cause or attenpt to cause an Agency to discrimnate

agai nst any enpl oyee in the exercise by the enpl oyee of any
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right established under 5 U.S.C. Chapter 71

ARTI CLE VI
HOURS OF WORK AND TOURS OF DUTY

SECTION 1. This Article is not applicable to Fire Fighters
assigned to the Fort Bragg Fire Departnent and ot her
simlarly established work schedul es (24 hour).

SECTION 2. For the purpose of this Article, the follow ng
definitions apply except where altered by negotiated

Al t er nat e/ Conpressed Wrk Schedul es (AW5) which are on file
in the CGvilian Personnel Ofice and AFGE, Local 1770.
Were AW5 has been negotiated, the shifts will be governed
by those respective Agreenents/ MOUS.

a. Tour of Duty: A period of cal endar days during
whi ch an enpl oyee is schedul ed to perform duty.

b. Basic Wirkweek: A period of five (5) consecutive
8- hour cal endar days, normally Mnday through Friday,
within the adm nistrative workweek during which an
enpl oyee is paid the straight-tine rate.

c. Shift: An eight (8) hour work period scheduled in
advance which occurs on a day in the basic wor kweek of
an enpl oyee and for which the enployee is paid at the
straight-tinme rate.

d. Standard Workday: An eight (8) hour period of work
schedul ed over not nore than 9 hours in a day. A day
is defined as a 24 hour period beginning at m dni ght
and endi ng at m dnight.

SECTION 3. The Admi nistrative Wrkweek at Fort Bragg

consi sts of seven (7) consecutive cal endar days, commencing
at 12:01 a.m on Sunday and ending at 12:00 m dni ght the
foll owi ng Saturday. Hours of work established in various
geographical areas of this installation will normally be
effective year round without regard to season change.

Any change(s) will occur only after appropriate
notification/discussion with the Union.

SECTION 4. The Standard Wbrkday wi Il consist of eight (8)
hours of work schedul ed over a nine (9) hour period with one
(1) hour lunch, except in those organizations which have

ei ght (8) hours of work schedul ed over a period sufficient
to permt athirty (30) or forty-five (45) mnute |unch
period. The lunch period is non duty tine.

a. In cases where a majority of the enployees in a
particular work section desire | ess than a one hour

[ unch period, a shorter lunch period of not |ess than
30 m nutes may be established upon approval by the



Enpl oyer. The presentation of the request for a
shorter lunch period will be made in witing by the
Union. The Enployer will respond in witing to the
request within 15 cal endar days. |If the request should
be denied, the Union may file for a review of the
deci si on.

b. Once a shortened lunch period is established, the
hour of departure will be adjusted accordingly.

c. The Enployer reserves the right to return to the
one (1) hour lunch period and subsequent adjustnent of
the hour of departure in the event the shortened | unch
period and resulting adjusted hour of departure
adversely inpacts on the Enployers' ability to perform
its'" mssion. The Enployer will notify the Union in
advance of these actions and the parties will neet and
confer, as appropriate.

SECTION 5. Except in positions which require staggered
reporting times, the Standard Workday will be as foll ows:

a. First Shift: To begin not earlier than 6:00 a. m
or later than 9:30 a.m.

b. Second and Third Shift: Wrking hours wll be
adjusted to provide for not nore than eight (8) hours
of duty within a nine (9) hour period.

SECTI ON 6. Enpl oyees in sections which require staggered
reporting tinmes or staggered |unch periods to conpensate for
peak work | oad, to extend hours of operations, or to provide
coverage during the normal |unch period; will be placed in a
tour of duty assignment which will provide working hours
dictated by m ssion requirenents and consistent with
governing regul ations and the provisions of this Agreenent.

SECTION 7. Enpl oyees of an individual departnment may, if
desired by a majority of the enployees, request to have
permanent shifts in lieu of rotating shifts or vice versa.
Such requests will be in witing and will be provided to the
Union for transmttal to the Enployer. Upon receipt of any
such request the Enployer will carefully consider the matter
and provide the Union a decision within 30 cal endar days of
its' receipt of that request.

a. |f permanent shifts are established, enpl oyees
will be allowed to express their desire for a
particular shift. Wen shifts are initially
establ i shed enpl oyees will select their desired shift
based on Service Conputation Date (SCD). Thereafter,
shift changes will be based on seniority in the

wor k-uni t.
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b. Once enployees are placed on a shift and a vacancy
occurs on another shift, enployees may indicate their
interest to the Enployer in witing. In the event
nore than one enpl oyee indicates an interest in the
vacant shift the Enployer will determ ne assi gnnment
based on the seniority as specified in subsection a
above.

c. In cases where the Enpl oyer decides to change
rotating shifts to permanent shifts or vice versa the
Union wll be provided advance notice of such change
and is entitled to exercise its' rights to negotiate
over such change.

SECTI ON 8. Enpl oyees occupying positions which require a
basi ¢ wor kweek of other than Monday through Friday wll be
allowed to rotate to a Monday through Friday workweek on an
attrition basis. Enployees may al so be assigned to | ess
desirabl e tours of duty on a continuing basis when such
assignnments are acceptable to the supervisor. Requests for
a change in basic workweek/tour of duty will be submtted in
witing by the enployee. The Enployer will notify the Union
if a decision is made to inplenent the change.

SECTION 9. Enpl oyees are entitled to an eight (8) hour
break between the end of a shift and the beginning of the
next shift unless overtinme is paid in accordance with the
provi sions of this Agreement and applicabl e regul ations.

SECTI ON 10. Enployees in a particular work unit may request
to exchange their days off based on mutual consent. Such
witten requests may be granted by the Enpl oyer consistent
with work requirenents, provided that work scheduling is not
adversely affected and the Enpl oyer does not incur an
obligation to pay any form of additional conpensation.

SECTION 11. When three 8-hour shifts are in operation and a
20 mnute paid neal period is in effect for any one
particular shift, the neal period is considered duty tine.
To insure adequate coverage of their respective sections,
enpl oyees will spend this paid neal period in close
proximty to their work area. Wth supervisory perm ssion,
enpl oyees may absent thenselves fromthe work area for brief
periods of time. Such time will be limted to the m ni num
anount (s) required to satisfy a particular need, recognizing
that presence in the work area is essential .

SECTION 12. Irregular tours of duty, if established, wll
be in accordance with governnent w de rules and regul ati ons.
ARTI CLE VI |
OVERTI ME

SECTION 1. Planned overtinme work shall be conpensated at
the appropriate overtinme rate to include any shift



differential or additional pay to which the enployee is
entitled, or by conpensatory tinme off given in accordance
wi t h governi ng regul ati ons.

SECTION 2. The Enpl oyer agrees that planned overtinme work
will be distributed equitably anong all enpl oyees within the
trade or occupation within an organi zati onal el enent.

Enpl oyees assigned to work overtine nmust be qualified as
determ ned by the Enployer to performthe overtinme work in
an efficient and expeditious manner. For the purpose of
this Section, organi zational elenent is defined as the

| onest organi zati onal conponent shown in the official

organi zational chart as maintained by the Cvilian
Personnel O fice. It is recognized that certain factors,
i.e., leave, continuity on jobs of short duration, peculiar
and environnmental or skills requirenents, etc., my cause
tenporary inbalance in the equitable distribution of
overtinme. However, nothing in this Section shall be
construed as alleviating the responsibility of the Enployer
to distribute overtine fairly and equitably over a 12-nonth
period. This Section does not apply to enpl oyees assigned
to energency situations requiring i medi ate action; however,
the Enpl oyer will avoid the continuous use of a single

enpl oyee in energency situations when other qualified

enpl oyees are avail able who can react in sufficient tine to
aid in resolution of the energency.

SECTION 3. The Enployer will solicit enployees for overtine
work froma roster maintained by the i medi ate supervi sor.
Whenever possible, the activity may, upon request fromthe
enpl oyee, relieve that enployee froman overtinme assi gnnment
when anot her enpl oyee is available for the assignnent, is
willing to work and as long as full requirenments can
reasonably be net. If an enployee is relieved of overtine
assignment at his request, the hours of overtine declined
will be marked on the roster as declined and wll be

consi dered as overtine hours worked for the purposes of
determ ning the equity of overtine distribution.

SECTION 4. The Enployer shall notify affected enpl oyees of
the requirements for all planned overtime work pronptly
after establishing firmovertinme requirenents. Every
reasonable effort will be made to provide this notice at

| east 24 hours prior to the requirenments or by the cl ose of
busi ness on Thursday, when the overtine involves Saturday or
Sunday. This section does not apply to enpl oyees assi gned
to energencies requiring i medi ate actions outside and/or
beyond regul ar shifts who nust be kept on duty, on an
overtinme basis, to acconplish the enmergency requirenents.

SECTION 5. The opportunity to work overtinme shall not be
denied to any enpl oyee for the reasons that annual or sick
| eave have been granted in accordance with established
regul ati ons and conditions outlined in this Agreenent.

10
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However, if an enployee is incapacitated for duty, they wll
not be allowed be allowed to work overtine that sane day

wi t hout providing a nmedical certificate clearing themto
performthe duties required by the overtine

SECTION 6. Conmpensatory tine off shall be in accordance
wi th appropriate governnment-w de | aw, rules, and/or
regul ati ons.

SECTION 7. Enployees called in to work outside their
regul ar shift hours shall be conpensated for a m ni num of
two (2) hours, unless the call cones |less than two hours
prior to the start of the enployees regular shift, in
accordance with appropriate regul ati ons regardl ess of

whet her the enpl oyees are required to work or not. An

enpl oyee called in to work outside their regular shift hours
may be pronptly excused at the conpletion of the m ssion
which they were called in to perform unless their regular
shift begins prior to the conpletion of the m ssion.

SECTI ON 8. Enpl oyees shall not be required to perform any
work or duty before or after their schedul ed work hours

wi t hout conpensating the enpl oyee by overtinme pay or
conpensatory tinme in accordance with appropriate regulations
for such work or duty. |If an enployee is directed by the
Enpl oyer to report to a designated |ocation at a specified
time prior to or subsequent to his scheduled shift hours,
such time shall be conpensable at the existing overtine rate
or conpensatory time rate in accordance with appropriate
regul ati ons.

SECTI ON 9. When enpl oyees are scheduled to report for
overtime work at the regular scheduled starting tinme on
Saturday, or Sunday for an eight (8) hour shift, and the
activity determ nes the enployee’s services cannot be
utilized for the entire eight (8) hour shift, the affected
enpl oyee may be relieved fromduty at any tinme. The

Enpl oyer agrees, however, that every reasonable effort wll
be made to provide at |east four (4) hours of work under

t hese circunst ances.

ARTI CLE VI I |
REST PERI ODS

SECTION 1. The granting of rest periods is a privilege and
not a right of enployees; therefore, operating officials
may, at their discretion, suspend a particular rest period
to meet an energency work situation which nust be

i medi atel y addressed . However, before suspending the
rest period, the operating official should consider if

del aying the rest period will resolve the energency work
situation.

SECTION 2. It is agreed and understood that the rest

11
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periods may not be contiguous to the lunch period, granted
i medi ately after the beginning of the work shift or

i medi ately prior to quitting tinme, nor shall they be
accunul at ed.

SECTION 3. Each Unit enployee will be granted a fifteen
(15) mnute rest period during each four (4) hours of
continuous duty. Insofar as practical, the rest periods
will be at the m dpoint of the four (4) hour duty period.
Where conti nuous coverage of a function is required, rest
periods may be staggered to accommbdate work | oad.

ARTI CLE I X
HCLI DAYS

SECTION 1. Enployees are entitled to all holidays now
prescri bed by | aw and any that nmay be | ater added by | aw,
and all holidays, days of nourning and/or any such type
days that may be designated by Executive Order and/or other
appropriate authority.

SECTI ON 2. Enpl oyee(s) who are scheduled to work on an
established holiday will be conpensated for such work in
accordance with existing law, rule and regul ati ons.

ARTI CLE X
ANNUAL LEAVE

SECTION 1. Enpl oyees shall earn annual |eave in accordance
wi th applicable statutes and governnent-w de regul ati ons.
Al'l requests for annual |eave will be made by the enpl oyee
to the i nedi ate supervisor or an individual designated by
t he supervisor. The mnimumrequest for annual |eave shal
be in increnments of tenths of hours (i.e. 6-mnute

i ncrenents).

SECTION 2. A Standard Form 71 will be utilized to request
and docunent all annual | eave.

SECTION 3. Annual |eave for short periods may be granted
upon request of the enployee subject to workload and
manpower requirenents. Annual | eave for vacation purposes
(40 hours or nore) may be granted, subject to workl oad

requi renents and avail abl e manpower, provided the enpl oyee
gi ves advance notice of not |less than four (4) weeks.
Accrued annual |eave for vacation purposes, wll be approved
or disapproved within 7 cal endar days of receipt, and if
approved, will not be cancelled except in cases of energency
requi renents. Wen the Enployer finds it necessary to
cancel previously approved | eave, the reasons wll be
provided in witing to the enpl oyee.

SECTION 4. A request for annual |eave to cover energency
situations of unforeseen circunstances will be nade at the

12



earliest possible opportunity, but no later than one (1)
hour after the beginning of the scheduled shift, and will be
approved or denied on an individual basis. Personal
requests for energency annual |eave, once at the work place
wi |l be approved or disapproved on an individual basis.

When such request for |eave is denied, the enployee wll be
provided, in witing, the reason for the denial at the
earliest opportunity.

SECTION 5. The Enployer will provide enpl oyees
opportunities to use accrued annual |eave. Any use or |ose

| eave nust be scheduled in witing by 1 July. Any use or

| ose, which has been deni ed, nust be rescheduled in witing
at least three (3) pay periods prior to the end of the |eave
year before forfeited | eave can be considered for
restoration. Restoration of forfeited |leave will be
processed in accordance with applicable regulations. A
properly executed SF 71 (Application for Leave) satisfies
the witten scheduling requirenent.

SECTI ON 6. MEDI CAL CENTER NURSI NG PERSONNEL ONLY
NOTE: This section pertains to all Licensed
Nur si ng Per sonnel

a. During the nonths of June, July, and August, annual
| eave requests shall be Iimted to no nore than 14
conti nuous days.

b. During the O ficial Thanksgi ving Holi day Season

beginning at 12:01 a.m on the Saturday prior to

Thanksgi ving and ending at m dni ght on the Sunday foll ow ng
Thanksgi ving; and the Oficial Christms Holiday Season,
beginning at 12:01 a.m the Saturday prior to Christms and
endi ng at m dni ght the Sunday foll ow ng New Years Day,

enpl oyee | eave requests will be restricted to either
Christmas or New Year’s holiday week, but not both. 1In the
event of conflict as to choice of vacation periods, the
earliest dated | eave request will be considered first. Once
an enpl oyee has selected a vacation period, they shall not
be permtted to change their selection if such change woul d
di sturb the choice of another enployee unless an exchange is
nmutual |y agreeable to the affected enpl oyee(s) and the

Enpl oyer approves the change.

c. The Enpl oyer may consi der exceptions to the above
referenced a and b, under extenuating circunstances on a
case- by-case basis.

ARTI CLE Xl
SI CK LEAVE

SECTION 1. A Standard Form 71 will be utilized to request
and/ or docunent all sick |eave.

13



SECTION 2. Enpl oyees shall earn and be granted sick | eave
in accordance with applicable statutes and regul ati ons.

SECTION 3. Each enployee is responsible to notify their
supervi sor or an individual designated by their supervisor
as soon as practicable, nornmally by tel ephone, if they are
prevented fromreporting to work because of an
incapacitating illness or injury. In the event the
supervi sor or designated individual is not readily
avai l abl e, the enployee wll have fulfilled their
responsibility by contacting their supervisor’s office and
providing notification to an individual. Enployees, other
than those identified below, will nake every reasonable
effort to give notice of incapacitation prior to the start
of their scheduled shift, but will insure that notice is
given within the first one (1) hour after the begi nning of
the schedul ed shift. Enployees nay only | eave a nessage on
their work site answering machine after the start of the
shift through the first hour.

SECTI ON 4. Enpl oyees who provide fire protection services
and nedi cal care/support services or other around-the-clock
services, wll make every reasonable effort to notify their
supervi sor or the designated individual at |least two (2)
hours prior to the beginning of their scheduled shift, but

will insure that such notice is given prior to the start of
t he shift.
SECTION 5. An enpl oyee who becones ill at work will notify

their imedi ate supervisor or other official in their

supervi sory chain prior to departing the work site except
when energency care is necessary. \Were an enpl oyee | eaves
the worksite wi thout providing notice to the supervisor or
supervisory chain, verification of energency care will be
required. Enployees who | eave work and utilize sick | eave
shall be subject to the above reporting requirenent

begi nning on the follow ng workday. Wen any absence due to
i1l ness extends from one workweek into another, the enpl oyee
shall notify his supervisor on the first workday of the
second week and on the first workday of each week thereafter
until his return to duty, unless the enpl oyee has provided
an acceptable nmedical certificate specifying the period the
enpl oyee will be incapacitated for work.

SECTION 6. Except for the exception specified in SECTION 8
bel ow; each enpl oyee shall furnish an acceptabl e nedi cal
certificate within seven (7) cal endar days after return to
duty to substantiate all periods of absence due to sickness
or injury, excluding on the job injuries, which exceeds
three (3) consecutive workdays.

14
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SECTION 7: An acceptable nedical certificate is an original
medi cal certificate which contains as a mninmum the nane of
the facility and/or provider, address, and tel ephone
nunber, signed by a registered practicing physician,
Iicensed practitioner, or other appropriate nmedical office
personnel certifying to the duration of incapacitation,

exam nation, treatnent, or disability of an enpl oyee.
Details of the diagnosis and treatnent are not required on
the nedical certificate. Enpl oyees that have been issued a
letter of requirenent shall provide, an acceptabl e nedical
certificate to substanti ate any absence due to sickness or
injury, excluding on the job injuries, regardless of

dur ati on.

SECTION 8: In twenty-four (24) hour, seven (7) day a week
wor ksites, for the period beginning at 12: 01 a.m on the
Saturday prior to Thanksgi ving and ending at m dni ght on the
Sunday follow ng Thanksgi ving and al so, beginning at 12:01
a.m the Saturday prior to Christmas and ending at m dni ght
t he Sunday follow ng New Years Day the foll ow ng augnent ed
sick I eave procedure will apply: The use of sick | eave
during the above specified period will require the enpl oyee
to provide their imedi ate supervisor with an acceptable
nmedi cal certificate within seven (7) cal endar days after
their return to work for any anount of sick |eave used
during the above specified period.

SECTION 9. To assist the Agency in providing the enpl oyees
the opportunity to use their sick | eave for non-energency
medi cal , dental, or optical exam nation, enployees should
keep their supervisors apprised of any schedul ed
appoi nt nent s.

SECTION 10. A Letter of Requirenent may be issued to any
enpl oyee by the Enpl oyer where there is reason to suspect

t he enpl oyee is abusing sick | eave. Reasons include but are
not limted to a pattern of sick | eave usage not verified by
acceptabl e nedical certificates or excessive sick |eave
usage with no know edge by the Agency of any long term

medi cal condition which woul d necessitate such usage.

SECTION 11. A Letter of Requirenent will be reviewed after

Ssix (6) nonths fromthe date of issue. |If the conditions of
the letter of requirenent have been net, the letter will be

wi t hdrawn; ot herw se, the requirenent may be extended for an
addi tional six (6) nonth period.

SECTION 12. Unearned sick | eave may be requested in
accordance with applicable statutes and regul ati ons.

ARTI CLE Xl |
OTHER LEAVES AND ABSENCES

SECTION 1. Leave wi thout pay (LWOP) may be granted in
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accordance with applicable | aws and regul ati ons and work
| oad requirenents. Such | eave w thout pay shall not exceed
one year for each request.

SECTI ON 2. Enpl oyees accepting full-tinme positions as
Uni on representatives at the national or district |evel,
may be granted | eave without pay for one (1) year and
consideration will be given for additional extensions.

SECTION 3. Oficers and stewards of the Union may be

adm ni stratively excused to attend training sessions
sponsored by the Union, provided the subject matter of such
training is of nutual concern to the Enployer and the

Uni on, and the Enployer’s interest will be served by the
Oficer’'s/Steward s attendance. Such nust be approved by
t he Enpl oyer. Subject to the same criteria and
l[imtations, an enployee who is a representative of the
Union with responsibilities under the Federal Wage System
(FW8) may al so be excused for the purpose of attending a
trai ni ng session sponsored by the Union concerning FWs
policies and operations.

SECTI ON 4. Enpl oyees who vol unteer as bl ood donors(which
excl udes donation for conpensation, or for their own bl ood
bank) and actually donate blood, to the American Red Cross,
mlitary hospitals or other |ocal blood donation
facilities, that service the Fort Bragg area, or respond to
enmergency calls for blood donations within the Fort Bragg
area, may be authorized up to four (4) hours excused
absence for the blood donation recovery. The four (4) hour
period is in addition to the tinme required to travel to and
fromthe blood center and to give blood. The excused
absence nust be taken on the day the blood is donated. The
bl ood donor will submt a SF-71 requesting excused absence
for bl ood donation which includes in the remarks section
who the donation is made for. Supervisors can deny a
request based upon m ssion requirenents. Follow ng
donations the enployee will furnish to their supervisor
docunentation fromthe blood facility verifying the bl ood
donati on and date.

SECTION 5. Brief absences fromduty of |ess than an hour
and tardi ness may be excused on an infrequent basis when
reasons appear adequate to the supervisor. An absence may
al so be charged agai nst any conpensatory tine the enpl oyee
may have to their credit, or with the enpl oyees' consent,
may be charged to annual | eave, |eave wthout pay. The
supervi sor may charge the enpl oyee absence w t hout |eave.
An enpl oyee may not be required to work during a period

t hey are charged | eave.

SECTI ON 6. Enpl oyees obtai ni ng exam nations required by
t he agency shall be on adm nistrative excused tine. Any
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enpl oyee receiving nedi cal exam nation on the date of an
on-the-job injury shall be on adm nistrative excused tine.
Enpl oyees who seek a nedical exam nation for a clained
Cccupational Illness or Disease are not entitled to excused
absence.

SECTION 7. Court leave is the authorized absence, w thout
charge to | eave or | oss of conpensation, of an enpl oyee
fromofficial duty for jury duty or for attending court in
a nonofficial capacity as a witness on behalf of the
Federal, State, or Local CGovernment. Enployees who are
attending court as a witness in their official capacity,
are on duty tine. The court may be Federal, State, or

Muni cipal. An enployee duly summoned for jury duty or for
ot her judicial proceedings in a nonofficial capacity as a
wi tness on behalf of a Federal, State, or Local Governnent
will be placed on court |leave to conply with the order
This provision does not apply to intermttent enpl oyees or
enpl oyees in a |l eave w thout pay status. The enpl oyee
shall furnish the Enpl oyer satisfactory evidence of the
service rendered the court. All jury fees received for
services for a period when the enployee is granted court

| eave nmust be turned in to the enploying activity and the
enpl oyee will be paid in accordance with applicable

regul ations. The enpl oyee nmay keep all owances for m | eage
and subsi stence if not paid by the enploying activity.

SECTION 8. Administrative excused tinme may be granted
enpl oyees if they request it for the purpose of voting in
t hese el ections or referenduns, subject to the follow ng:
(Note the polls in North Carolina are open from6:30 a. m
to 7:30 p.m on election day).

a. Enpl oyees hol ding voting residence within a
forty (40) mle radius fromthe center of Fort Bragg
shall be granted excused tinme to vote which wll
permt themto report for work within three (3) hours
after the polls open, or leave work within 3 hours
before polls close, whichever will cause the |east
peri od of absence.

b. An enployee residing nore than forty (40)
mles fromFort Bragg (or living out of state) may
coordinate with his supervisor to obtain the tine
necessary to exercise voting privil eges.

c. Voting arrangenents requiring excused | eave

will be made with the enpl oyee’s i nmmedi ate supervi sor
prior to election day to prevent undue interruption to
wor k oper ati ons.

SECTION 9. For enployee's who vote in jurisdictions which

require registration in person, excused tinme to register
will be granted on the sanme basis as for voting, provided
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regi stration cannot be acconplished on a non-workday.

SECTI ON 10. Any enpl oyee requesting tine to go to the Union
or to speak to an O ficer and/or Steward/ Representative
will conplete a Standard Form (SF) 71, checking the other

bl ock and indicating in the remarks section that they are
seeki ng assistance fromand/or going to the Union. The
specifics of the issue/concerns need not be placed on the
SF-71. This will be conpleted prior to the enpl oyee
departing the work area to go to the Union or to speak to
the O ficer and/or Steward/ Representative.

SECTION 11. If an enpl oyee has been issued a citation by a
| aw enforcenent official of the Enployer on the prem ses of
Fort Bragg, and the enpl oyee believes the citation to be
unjustified or unwarranted, they may be granted a
reasonabl e amount of tinme, ordinarily not to exceed one
hour of excused absence w thout charge to | eave or |oss of
pay, to consult with appropriate officials of the

Enpl oyer regarding the matter.

SECTION 12. Al |eaves not specifically covered in this
agreement, which may fall under any existing or future |aw,
rul e, or regulation, shall be adm nistered in accordance
with the enacting authority.

ARTI CLE XI 1|
EMPLOYEE SERVI CES

SECTION 1. The Enpl oyer agrees to provide, wherever
possi bl e, |l ocker facilities for enployees who are required
to change clothing in connection with official duties. Wen
an enpl oyee is provided tools and/or equipnment by the

Enpl oyer for which they are personally accountable, the

Enpl oyer will provide storage facilities to secure those
itens while the enployee is not on duty. Such facilities
will also be provided to protect personal itens for on-duty
enpl oyees in situations where the Enployer determines it is
necessary to do so owing to internal security practices.

SECTION 2. The Enpl oyer agrees to furnish clean and
sanitary restroomfacilities, wth a reasonabl e anmount of
privacy, for the use of all enployees. The parties agree
the nature and | ocation of individual duty assignnments are
factors which affect the nature of restroomfacilities

f urni shed.

SECTION 3. Provided it does not inpact on assigned work,
enpl oyees may be granted reasonable tinme to wash their hands
i mredi ately prior to eating the noon neal and, when
necessary, time to wash their person and change cl ot hes

i medi ately prior to end of shift.

SECTION 4. The Enpl oyer agrees to provide parking
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facilities for enployees. It is further agreed that the
Enpl oyer will make efficient use of the existing parking
facilities and consult with the Union on parking policy,
parking utilization plans, and nmass transportati on probl ens,
so long as the Enployer’s retained rights under the statute
are not conpron sed.

SECTION 5. The Fort Bragg Child Devel opnment Centers are
avai l abl e to enpl oyees at the customary cost, subject to
gover nnent regul ati ons.

ARTI CLE XIV
OFFI CI AL PERSONNEL FOLDERS

SECTI ON 1. Enpl oyees are encouraged to safeguard and

mai ntai n the original docunents provided to themas a result
of personnel actions affecting their enploynent, thereby

m nim zing the need to request any additional copies.

Enpl oyees are encouraged to keep their personnel files up-
to-date and may request to review their Oficial Personnel
Fol der .

SECTI ON 2. Upon request of the enployee their Oficial
Personnel Folder will be made available to them or to their
desi gnated representative. The Oficial Personnel Folder
cannot be renoved fromthe Cvilian Personnel Ofice. A
reasonabl e anmobunt of adm nistrative excused tinme may be
granted for this purpose.

SECTION 3: When a bona fide need is denonstrated, an
enpl oyee may request and will be provided a copy of
docunents maintained in their Oficial Personnel Folder,
wi thin a reasonable period of time, provided such
docunents may be reproduced in accordance with governing
di rectives.

SECTION 4. Derogatory material of any nature which m ght
refl ect adversely upon the enpl oyee’s character or career,
will not be placed in the Oficial Personnel Folder w thout
their prior know edge.

SECTION 5. Letters of reprimand wll be renoved fromthe

O ficial Personnel Folder upon expiration of the time limts
specified in the action or when renoval is otherw se
directed by appropriate authority.

ARTI CLE XV
PERFORMANCE APPRAI SAL

Performance Appraisals are governed by a separate
negoti ated pl an.

ARTI CLE XVI
ALCOHCOL AND DRUG ABUSE PREVENTI ON
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SECTI ON 1: Enpl oyees should famliarize thenselves with
the Fort Bragg negotiated Al cohol and/or Drug
Consunption Policy.

SECTION 2. The Al cohol and Drug Addiction Prevention
and Control Program (ADAPCP) provi des procedures by
whi ch an enpl oyee with al cohol or other drug rel ated
problens is offered rehabilitation assistance.
Initiation of adverse actions for absenteeism

m sconduct and margi nal or unsatisfactory job
performance related to al cohol or other drug abuse nay
be postponed for 90 consecutive days only for enpl oyees
who are enrolled and satisfactorily progressing in an
approved al cohol /drug programunl ess retention in a
duty status m ght result in damage or |oss of
Governnment property or funds, personal injury to the
enpl oyee or others, or adversely affect national
security. Once an adverse action has been initiated
agai nst an enpl oyee who previously refused
rehabilitation assistance, the proposed adverse action
need not be delayed as a result of the enployee’s
subsequent request for rehabilitation.

SECTI ON 3. Wen a supervisor, through daily job

contact, observes that an enpl oyee is experiencing
difficulties in nmaintaining their job performance and
bel i eves that such difficulties are related to al cohol and
drug abuse, the supervisor should notify Al cohol & Drug
Abuse Prevention and Control Program (ADAPCP) and arrange
for the enployee to be offered confidential assistance and
services in accordance with appropriate regulation. The
enpl oyee i nvolved may al so contact the ADAPCP on a direct
referral basis.

ARTI CLE XVI |
ADVERSE WEATHER CONDI TI ONS

SECTION 1. This Article only applies to adverse weat her
situations where all or part of the activities at the
Agency (to include tenant activities) may be suspended by
managenent due to adverse weat her conditions or work
conditions altered due to extrene heat or cold weat her.
Managers and supervisors will be inforned of the

i mpl enentation of this condition through command channel s.
Once the Conmander has nmade the decision to rel ease

enpl oyees no person in the command will delay inplenmenting
rel ease of

Adverse Weat her Energency Enpl oyees, [who may be referred

to by the Ofice of Personnel Managenment (OPM and/or other

Gover nment Agenci es/ Activities by other terns], are those
enpl oyees who perform essential duties which insure the
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continually of vital medical functions, public and Agency
safety functions, national defense functions or other
critical operations/functions that are required to continue
regardl ess of weather conditions.

Adverse Weat her Energency Enpl oyees include but is not
necessarily limted to the following: all nedical

prof essionals, Licensed Practical Nurses, energency nedi cal
and/ or anbul ance personnel, and/or ancillary enpl oyees
required to maintain the operation of the nedical center,
all enpl oyees required to provide services to insure the
safety of the Agency’ s personnel and on post dependents
such as heat/chiller plant, water plant, sewer plant
operations, roads and grounds and el ectrical distribution,
essential conmmunications, on post fire protection personnel
and national security personnel. Adverse \Weather Energency
Enpl oyees may be required to work at different work sites
during adverse weat her operations. Enployees who have been
determ ned as Adverse Weat her Enmergency Enpl oyees will be
notified in witing. Enployees will be required to provide
witten directions to their residence along with a strip
map whi ch includes the street address (post offices box
addresses are unacceptabl e) and tel ephone nunber. Adverse
Weat her Enmergency Enpl oyees will be required to keep the
strip map, address and tel ephone nunber current. Adverse
Weat her Enmergency Enpl oyees will be required to report to
or remain at work during adverse weat her conditions.

Enpl oyees wi || acknow edge by signing receipt of the
notification of this requirenment and will have seven (7)

cal endar days to provide the required information to their
supervi sor

SECTION 2. In the event the Enployer determnes that it is
necessary to close all or part of the Installation or

rel ease non-adverse weat her energency enpl oyees from duty
for reasons of adverse weather conditions, the follow ng

will apply:

Rel ease fromduty will not result in a |loss of pay or
charge to | eave, except for enployees not in a duty status
during the tinme a rel ease announcenent is nmade, enpl oyees
who are paid on an hourly, daily or piecework basis wth
tenporary appoi ntnent of 90 days or | ess or who have been
enpl oyed for a continuous period of |ess than 90 days under
one or nore appointnments without a break in service.

CONDI TION 1. Adverse Wat her Conditions Devel opi ng
During Duty Hours: Wen due to adverse weat her
conditions, the Enployer determ nes the conditions of
streets and hi ghways in the Fort Bragg area, including
outlying areas, are or will probably be hazardous, and
cause driving dangers, eligible enpl oyees, other than
t hose determ ned adverse weat her enmergency enpl oyees,
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109.

will be released fromduty.

CONDI TION 2. Adverse Wat her Conditions Devel opi ng
During Non-Duty Hours Causing the Cosing of Activities
at Fort Bragg for Al or Part of a Day: When the

Enpl oyer determines that it is necessary to close
activities at Fort Bragg because of hazardous driving
condi tions, an appropriate announcenent will be made

t hrough the nedi a advi sing the enpl oyees of the

Enpl oyer’ s determ nati on.

Adver se weat her energency enpl oyees who cannot report
because of driving conditions, will make every attenpt

to contact their supervisor or other managenent

official so that Agency transportati on may be di spatched
When Agency transportation is provided, or offered and
refused by the enployee, the enployee will be in an Absent
Wthout Oficial Leave status and adm nistrative excused
time can not be granted and appropriate disciplinary action
wi |l be considered. Adverse weather emergency personnel
who did not make contact as required will be required to
subnmit proof of tel ephone outage, within fifteen (15)

cal endar days of return to duty, to avoid being placed in
an Absent Wthout O ficial Leave status and consideration
of disciplinary action. Further, enployees who provide
proof of tel ephone outage will be allowed to sign for
Annual Leave if they wish to be paid for the tinme of

post cl osure.

CONDI TION 3. Conditions of Extrene Heat Devel opi ng
During Duty Hours: During periods of extreme heat
whi ch coul d possibly affect the health of enpl oyees,
t he Enpl oyer will be especially attentive to the
physi cal condition of enployees. The follow actions
wi |l be taken during these conditions:

(1) The Enployer will determ ne and announce through
channel s heat index warnings. Category IIl and IV
heat index warnings will be inmediately acted upon by
t he Enpl oyer by issuing the warning and directing
appropriate relief for enployees.

(2) Heat index warnings will be as follows:

(a) Category Ill--------- Wrk as usual, but with
caution.
(b) Category IV---------- Qutside work - only essenti al

out door work should be perforned. The Enployer wll
provi de enpl oyees engaged in essential outdoor work
necessary rest periods to prevent heat related
injuries. Under this category, necessary rest periods
wi |l be given each hour. Enployees who normally
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perform outside work but whose duties do not fall in

the essential outside work category will be assigned to
ot her work for the remminder of the tinme Category IV is

in effect.

I nsi de Work - The Enpl oyer will provide appropriate
relief to enpl oyees who are working indoors in poorly
ventilated and uninsulated tin roof warehouses and
ot her such structures, where inside tenperatures may
rise 10 to 15F degrees above outside tenperatures.
Appropriate relief will be given to enployees, as the

situation merits on an individual need basis to include

tenporary relocation to an area where the condition

does not exist, or by granting of annual |eave. Under

this category, necessary rest periods will be given
each hour.

Heat conditions are determ ned by Wet Bul b d obe
Tenperature (WBGI) test which is conducted by the
Environnental Health Section, Wmack Army Medica
Center and the 82™ Airborne Division's Preventative
Medi ci ne Secti on.

CONDI TION 4 Cold Weat her Working Conditions. During
peri ods of cold weather, enployees whose duties require
outside activity will be given relief fromthe cold
under the follow ng conditions:

a. Wien the wind chill index is forecast, or actually
reaches the very cold level, the enployer will allow
enpl oyees wide latitude in working periods. |ndividual
needs wi Il be considered in allow ng enpl oyees access
to warmareas for relief fromthe cold

b. When the wind chill index reaches the bitter cold

| evel, outside activities will be curtailed, except for
energenci es. Enployees will be allowed sufficient rest
periods to prevent frostbite or injury. Wrk, such as
mai nt enance of tools and equi pnent, which can be
performed indoors will be carried on during period(s)
of bitter cold.

c. Wen the wind chill reaches the extrene cold | evel
all outside activities, except energencies, wll be
hal ted and enpl oyees who cannot be gai nfully enpl oyed
at other duties will be rel eased on adm nistrative
excused time.

d. During periods of cold weather, enployees who work

in inmproperly heated buildings will be permtted access
to warmareas with sufficient frequency to prevent
suffering fromthe cold. This will, of necessity, be

on an i ndividual need basis as individuals react
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differently to cold tenperatures. See dry bulb chart
on next page.

SECTION 3. G oup dism ssal of enployees, under conditions
three (3) and four (4) will be made only when working
conditions are considered intol erabl e and endanger the
health of all nenbers of the group and they cannot be
assigned to other work where these conditions do not exist.
Only the XVI1I Airborne Corps Conmander has the Authority
to grant group dism ssals.

SECTI ON 4. \When circunstances require enployees to work in
tenperatures in excess of 95F degrees, or 35F degrees and
bel ow, the Enployer will take whatever action is
appropriate under the provisions of this Article to arrange
better working conditions for enpl oyees. (For exanple

provi de fans for extrene heat or additional heaters for
extreme cold or nove to another work |ocation) These
provisions will not apply in work areas which habitually

i nvol ve exposure to extrene tenperatures and for which
protective clothing, equipnment, or other devices are

provi ded by the Enpl oyer.

SECTION 5. The Enpl oyer will nmake reasonable efforts to
notify the Union of condition(s) necessitating closing al
or part of the activity or rel ease of enployees, as soon as
practicable after a decision is reached.

SECTION 6. All other energency situations (other then
adverse weather) will be acconplished in accordance with
l aw, rule(s) and/or regulations.

ARTI CLE XVI |
ENVI RONVENTAL DI FFERENTI AL PAY PLAN

SECTION 1. The objective at Fort Bragg is (to
elimnate) or reduce to the | owest possible |evel al
hazards and physical hardships. Al parties have a
responsibility to report perceived hazardous conditions
whi ch, may contribute to or cause a hazard or physical
hardship to enpl oyees. Wen Agency action does not
overcome the hazard or physical hardship, and
environnental differential is warranted, the enpl oyee
will be paid.

SECTION 2. The existence of environmental differential
pay is not intended to condone work practices which

ci rcunvent Federal safety laws, rules or regul ations.
Where environmental differential pay has been mtigated
by adequat e saf eguards whi ch may include protective
clothing and/or devices, failure to utilize such safe
guards, clothing, and/or devices will not justify
paynent of environnental differential pay.
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SECTION 3. The Enployer will post a listing of
approved environnental differential categories on
bull etin boards in each activity where hazards or
physi cal hardshi ps warrant paynent of environnental
differential pay.

SECTION 4. Environnental Differential Pay will be

awar ded for exposure to airborne concentration of asbestos
where such concentration exceeds the current QOccupati onal
Safety and Health Adm nistration (OSHA) exposure limt.

ARTI CLE XI X
W THI N- GRADE | NCREASES

SECTION 1. Wthin Gade Increases (WGE) wll be processed
in accordance with law, rules and regul ations.

ARTI CLE XX
TRAI NI NG AND EMPLOYEE UTI LI ZATI ON

SECTION 1. The Enpl oyer and Union agree that the training
and devel opnment of enployees is nutually beneficial. The
Uni on may make recommendations to the Enpl oyer relative to
training of enployees. The Enployer will consider
recommendati ons and i npl enent any approved recommendati ons
within the limts of available resources. The parties agree
to meet at the request of either party for the purpose of
exchangi ng i nformati on concerning the overall training
program of bargaining unit enpl oyees.

SECTION 2. The parties agree to stress to the enpl oyees the
need for self-devel opnent and training to increase
efficiency and i nprove potential for advancenent.

SECTION 3. All enployees who are required to travel on non
-duty tinme for training will be paid in accordance with
exi sting policy and governing regul ati ons.

SECTION 4. Shoul d an enpl oyee becone ill or injured to the
extent that they cannot continue in their present position,
and nedi cal authority has determ ned that they are capable
of continued enpl oynent, the Enpl oyer agrees:

a. The enpl oyee shall receive priority consideration
for any vacant position in the Unit for which they are
qualified at their current grade |evel.

b. Wthin the resources of the Enployer, a special
retraining programof a nature and duration to be
determ ned by the Enployer nmay be established for the
enpl oyee to assist himin performng duties of a
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position at or below his present grade level in the
unit for which is physically and nentally capabl e.
Exclusive of the retraining required in order to neet
the basic O fice of Personnel Managenent qualification
requi renents, the enployee nust neet the bal ance of

t hose requirenents prior to entering retraining.

c. The Enployer agrees to adhere to the requirenents
of the Rehabilitation Act and the Americans with
Disabilities Act (ADA).

SECTION 5. Wen a Unit enpl oyee becones obligated to
continue in the service as a result of Enployer-provided
training in a non-Governnent facility, the continuing
service obligation will be the period specified in
appropriate regulation. Service in a non-pay status w ||
normal Iy count toward conpl etion of an enpl oyee’ s service
obligation, as will periods in a paid | eave status.

SECTION 6. In order to avoid unnecessary disruption of
enpl oyees due to changi ng technol ogy resulting in
establ i shment of new jobs, the Enployer will strive to
utilize the skills and abilities of enpl oyees subject to
di spl acenment by providing training designed to permt
orderly transition to such jobs provided cost of such
training is not prohibitive, and if the enpl oyee has the
necessary aptitude as determ ned by the Enployer. In any
event, when new positions requiring new techni ques or
abilities are initially established, the current Fort Bragg
Recruitment and Pl acenent Plan and Application Procedures
will be followed in filling the positions.

SECTION 7. If an enployee is required to performtraining
duties as an exception to his normal position requirenents,
such activity will be appropriately docunented, upon request
of the enpl oyee.

SECTION 8. Statistical information available in the
Cvilian Personnel Ofice, applicable to instances of
training for bargaining unit enployees, will be provided to
the Union if requested.

ARTI CLE XXI
PLACEMENT PLAN

SECTION 1. The provisions of the current negotiated Fort
Bragg Recruitnent and Pl acenent application procedures wll
be followed with regard to placenent of bargaining unit
enpl oyees in bargaining unit positions.

ARTI CLE XXI |
DETAI LS AND TEMPORARY PROMOTI ONS

SECTION 1. The provisions of this Agreement, and the
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current negotiated Fort Bragg Recruitnment and Pl acenment Pl an
and Application Procedures, as well as applicable rules and
regul ations will be followed with regard to placenent of
bargai ning unit enployees in unit positions by detail or
tenporary pronmotions. All details will be conducted in
accordance with all governing |l aws, rules, and regul ati ons.

SECTION 2. A detail is a tenporary assignnment of an

enpl oyee to a different position or set of duties for a
specified period, with the enployee returning to his regul ar
duties at the end of the detail.

SECTION 3. An enployee detailed to an unclassified position
will be provided a statenent of duties to be perfornmed. An
enpl oyee detailed to a classified position will be provided
access to the job description to which detail ed or statenent
of duties to be perfornmed. |In either case the enployee wll
be advised as to the duration of the detail.

SECTION 4. Al details in excess of thirty (30) days to a
hi gher graded position or to a position with nore pronotion
potential shall be in witing and docunented in the

enpl oyee’s O ficial Personnel Fol der.

SECTION 5. The Enployer will notify the Union of any major
reorgani zation which could result in nultiple details in
excess of thirty (30) days. Notification will be furnished
prior to the effective date of the details.

SECTION 6. TEMPORARY PROMOTI ONS. Wien an enployee is fully
qualified for pronotion and is assigned to performthe
duties of an established bargaining unit position of a

hi gher grade for nore than 60 consecutive cal endar days, a
tenporary pronotion will be nmade in accordance with
applicable rules and regul ations. Tenporary pronotions for
120 consecutive cal endar days or |ess may be nade as
exceptions to conpetitive nmerit pronotion procedures;
however, conpetitive procedures nust be used for any
tenporary pronotion in excess of 120 consecutive cal endar
days.

ARTI CLE XXI |
REDUCTI ON- | N- FORCE

SECTION 1. All reductions-in-force will be carried out in
conpliance with applicable laws, rules, regulations, this
Article, and negotiated reduction-in-force procedures.

SECTION 2. A reduction-in-force (RIF) occurs when an

enpl oyee is released fromhis conpetitive |evel by
separation, denotion, furlough for nore than 30 days, or
reassi gnment requiring displacenment, when the release is
requi red because of |ack of work, shortage of funds,
reorgani zation, reclassification due to change in duties or
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the exercise of reenploynment or restoration rights.

SECTION 3. If an enployee receives a reduction-in-force
notice, they and/or their designated Union Representative
may review the retention register for their conpetitive

| evel and the retention register(s) for any other
conpetitive |level (s) involved in the displacenent action.
The enpl oyee and/or their representative may al so review the
retention registers for conpetitive levels into which the
enpl oyees believe they may bunp or retreat. Relevant
records will be nade available at the Cvilian Personnel
Ofice.

SECTION 4. The Cvilian Personnel Ofice will notify the
Uni on of a reduction-in-force (RIF) involving bargaining
unit enpl oyees prior to notifying the affected enpl oyees.
Such notification will include the reason(s) for the RIF

t he estimated nunber of bargaining unit enpl oyees invol ved,
and the anticipated effective date. |In furtherance of the
parties’ nutual goal to mnimze the negative inpact of RIF
on enpl oyees, necessary reductions-in-force wll be
adm ni stered in keeping with applicable provisions of the

"I nmpact and I nplenmentation - RIF' procedures previously
negotiated by the parties as representing appropriate
arrangenents for enpl oyees adversely affected by RIF. These
RI F provisions may be altered or updated at the Union’s
request at the time of notification nentioned above. While
a reduction-in-force is in progress, the Union President or
hi s designee may inquire periodically concerning the status
of events and nmay receive relevant available information
applicable to involved unit enployees.

ARTI CLE XXI'V
PCSI TI ON MANAGEMENT AND CLASSI FI CATI ON

SECTION 1. Relevant position classification standards and
job grading standards will be applied in nmaking
cl assification decisions.

SECTION 2. Any enpl oyee who believes that their position is
i mproperly classified should first consult with their
supervi sor for information and gui dance as to the basis for
the classification of their position. However, an enpl oyee
need not discuss the matter with their supervisor prior to
filing an appeal .

SECTION 3. Job descriptions will be witten based upon the
duties and responsibilities assigned to positions. Al
positions within the sane organi zati onal element with
identical major duties will be covered by the same job
description. The job description will conformto the
standards as prescribed by the U S. Ofice of Personnel
Managenent .
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SECTION 4. Copies of job descriptions will be nade
avai l abl e through channels to the enpl oyees.

SECTION 5. Al job descriptions will show exenpt or non-
exenpt status and be certified in accordance with current
regul ati ons.

SECTION 6. The clause found in job descriptions "perforns
ot her duties as assigned” shall normally be construed to
mean the enpl oyee nmay be assigned to duties pertaining to
their position. The Enpl oyer recognizes that job
assignnments should be commensurate with job descriptions.
The Uni on recogni zes that at tinmes the Enpl oyer nust deviate
fromthis policy. When such deviation is necessary, the
Enpl oyer will strive to assign enpl oyees whose normal duties
and pay |level are nost nearly associated with those of the
tenporary assignnment. In all cases, such assignnents wll
be kept to a mninmum and an attenpt will be nmade to neet

t hese needs on a vol unteer basis. The Enpl oyer further
agrees to take into considerati on when maki ng such
assignnments, the enployee’s ability to performthe task and
any physical and/or nedical restrictions.

ARTI CLE XXV
OCCUPATI ONAL HEALTH AND SAFETY

SECTION 1. The Enployer will provide and nmaintain safe and
heal t hful working conditions for all enployees, in
accordance wth applicable standards and regul ati ons. The
Union will cooperate in this effort by pronoting good safety
practi ces and encouragi ng enpl oyees to work in a safe
manner, to avoid on-the-job accidents and injuries.

SECTION 2. Concern(s) over occupational health and safety
shoul d first be brought to the attention of the imedi ate
supervi sor. The Enployer will determ ne what action, if any
can be taken to tenporarily alleviate the concern(s) and
report the concern(s) to the safety officer.

SECTION 3. An enployee will have the right to appropriate
relief froman assigned task because of a reasonabl e belief
that, under the circunstances the task poses an i nmm nent
risk of death or serious bodily harmcoupled with a
reasonabl e belief that there is insufficient tinme to seek
effective redress through normal hazard reporting and

abat enent procedures.

SECTION 4. The Union will be infornmed of schedul ed safety
and health inspections in activities where bargaining unit
enpl oyees work. A Union representative will be permtted to
acconpany agency safety and/or health inspectors during
their inspections of worksites of bargaining unit enployees
unl ess security considerations prevent such attendance. In
t he event of unannounced safety and/or health inspection(s),
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the Union will be notified as soon as possi ble and may
designate a representative to acconpany the agency safety
and/ or health inspector. Absence of a Union representative
will not delay an inspection. A copy of any witten report
concerning such inspections prepared by the agency safety
and/or health inspector will be provided to the Union.

SECTION 5. Enpl oyee(s) will conply with occupational safety
and health standards and all rules, regulations and orders

i ssued pursuant to the Arny safety programwhich are
applicable to his owm actions and conduct. The Enpl oyer
agrees to provide all Enployer-required personal protective
shoes, clothing, equipnment and/or devices, in accordance
with governing directives, will clearly mark, when
practical, areas requiring the use thereof. Enployees are
required to pronptly report any ill-fitting personal
protective shoes, clothing, equipnment, and/or devices.

ARTI CLE XXVI
EQUAL EMPLOYMENT OPPORTUNI TY

SECTION 1. The Enpl oyer and the Union recogni ze the

i nportance of providing equal opportunity in enploynent for
all persons; and the requirenent to prohibit discrimnation
because of race, color, religion, sex, marital status,

nati onal origin, age, or handi capping condition.

SECTION 2. The Enployer will adm nister the Fort Bragg EEO
program and the parties will jointly support a policy
statenment which reflects the Commander’s conmitnment to EEO
goal s.

ARTI CLE XXVI |
CONTRACTI NG OUT

SECTION 1. The Enpl oyer agrees to exercise its rights to
make determ nations with respect to awarding contracts for
t he performance of Bargaining Unit work in accordance with
governing law, rule and regul ation.

SECTI ON 2. Personnel actions involving enployees directly
affected by contracting out actions will be taken in
accordance with Reduction-In-Force (RIF) or other
appropriate procedures. In instances where enpl oyees are
separated under RIF procedures, the Enployer will address to
the Contractor any conplaints by affected enpl oyees of
failure to receive Right of First Refusal

ARTI CLE XXVI |
EMPLOYEE- MANAGEMENT AND UNI ON COMVUNI CATI ONS

SECTION 1. Effective comunication between nmanagenent and
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t he individual enployee is essential to the efficient
acconpl i shnment of the mssion. Therefore, the Enpl oyer
agrees that group neetings will be held periodically with
avai | abl e enpl oyees in the Unit at which tine such topics as
safety, training, pronotion announcenents and opportunities,
wor kl oad, group performance, managenent studies, and ot her
information pertinent to the mssion shall be discussed,
consistent wth security requirenents. These neetings are
intended to be informal in nature; however, should they
develop into a formal discussion the neeting will be stopped
and the Union will be afforded statutory rights to attend

t he neeting.

SECTION 2. The Enployer will furnish, upon specific request
fromthe Union, a copy of any witten record or report
covered by such request pertaining to personnel policies,
practices and working conditions of the enployees in the
Bargaining Unit, subject to the provisions of |aws and

regul ations with respect to release of information. |In the
event a request for information under this section is not
understood by the Enployer, the Union will be offered an
opportunity to explain the nature of the request.

SECTION 3. The Union and/or the Enployer may keep such
records of neetings between the two parties as either deens
necessary unless the parties nutually agree in advance that
a formal record of the neetings is necessary. If a form
record is kept, it will include dates, nanes of attendees,
subj ects discussed and a summary of the di scussions and
deci sions reached, if any. A copy wll be provided to both
parties.

SECTION 4. In the event that an Unfair Labor Practice (ULP)
(5 US.C 7116) is perceived to have occurred, the charging
party will normally forward the information appropriate to
the FLRA ULP Formto the charged party, together wth
sufficient facts to allow understandi ng of the all eged
violation. The charged party wll have 30 cal endar days to
resolve the issue at an informal |evel, providing 30

cal endar days woul d not cause the ULP to be untinely.

SECTION 5. During the course of investigations/neetings,
where the enpl oyees request and have a right to
representation, the Union will provide a representative as
soon as practical but no later than cl ose of business the
foll ow ng work day.

ARTI CLE XXVI | |
PAYRCLL DEDUCTI ON OF UNI ON DUES

SECTION 1. The Enpl oyer shall deduct Union dues fromthe

pay of all eligible enployees who voluntarily authorize such
deducti on.
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SECTION 2. An enpl oyee may authorize an allotnment from
their pay to cover Union dues provided they are a nenber of
the Union in good standing or have signed up for nenbership
in the Union; subject to paynent of their first nonth’s dues
t hrough voluntary allotnent, and their net salary after

ot her | egal and required deductions is regularly sufficient
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to cover the anmpbunt of the authorized all otnent.
SECTION 3. The Union agrees to:

a. Purchase the standard allotment fornms (Standard
Form 1187) .

b. Distribute the allotnment fornms to Unit enpl oyees
desiring nmenbership.

c. Certify as to the amount of Union dues.

d. Deliver conpleted allotnent forns to the Gvilian
Personnel O fi ce.

e. Inform Union nenbers of the programfor allotnents
for paynent of Union dues, its voluntary nature, and
t he uses and availability of the required forns.

f. Pronptly notify the Agency when a Union nmenber is
expel | ed, suspended, or for any reason ceases to be a
menber in good standing.

g. Inform Union nenbers fully of the conditions
governi ng revocation of allotnents.

h. Cooperate with the Enployer in resolving any clains
and di sputes arising fromthe Enployer acting
hereunder, to include repaynent of erroneously

coll ected dues. The latter situations will be
processed in accordance with applicable | aw, regul ation
and deci sions of appropriate authorities.

SECTION 4. The Enpl oyer agrees to:

a. Pronptly notify the Union of the revocation of an
allotment for Union dues by an eligible enployee.

b. Maintain revocation of allotnment forns (Standard
Form 1188) and furnish revocation forns to enpl oyees
requesting them A witten request for revocation of
an allotnment, which is otherwise in order and signed by
t he enpl oyee, will be accepted and acted upon even

t hough not submtted on the Standard Form 1188.

SECTION 5. Eligible enployees:
a. My obtain SF 1187 for paynent of Union dues from
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t he Uni on.

b. My initiate voluntary allotnments at any tine to
becone effective at the start of the first pay period
begi nning after the conpleted SF 1187 has been

recei ved

c. My obtain SF 1188 for revocation of Union dues
fromtheir organization' s personnel coordinator or the
Civilian Personnel Ofice.

d

. May not revoke their dues withhol ding authorization

within the first year of such an authorization. Having
sati sfied the above requirenent, an enpl oyee may revoke
t heir dues authorization in one of the follow ng ways
(as appropriate):

(1) First Anniversary - an enpl oyee may revoke
their dues wi thhol di ng authorization effective the
first pay period on or after such anniversary date
(this applies to first anniversary only); or

(2) First Pay Period in Septenber - an enpl oyee
may revoke their dues w thhol ding authorization
effective the first pay period in Septenber of
each year.

In either case, the Cvilian Personnel Ofice will not
accept dues wi thhol ding authorization revocati on except
during the 30-day period i medi ately precedi ng an
appropriate effective date.

e. Have responsibility to see that their witten
revocation is received in the Cvilian Personnel Ofice
on a timely basis.

SECTION 6. |If the anpunt of the regular dues is changed,
the Union will certify such change in witing to the
Civilian Personnel Ofice. Cvilian Personnel wll

wi thhold the newly certified anount of the dues begi nning

with the first conplete pay period after receipt of the
certification.

SECTION 7. An allotnment will be term nated at the end of

t he pay period during which an enpl oyee is separated by
retirement, transfer, resignation, death or other causes,
or when the enployee is reassigned or pronoted to a non-
bar gai ni ng unit position.

SECTION 8. Allotnments will be automatically termnated in
t he event that exclusive recognition is no | onger accorded

to the Union or when this Agreenment providing for dues
wi t hhol ding i s suspended or term nated by an appropriate
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authority outside the Departnent of Defense.

SECTION 9. If a summary, in duplicate, which lists each
menber of the Union who has authorized a voluntary
allotnment and the net amount remtted to the Union, for
each nmenber, is not received within fifteen (15) cal endar
days after the end of each bi-weekly pay period, the Union
wi ||l seek assistance fromthe G vilian Personnel Ofice in
obt ai ni ng such docunentation. |If a check(s) covering the
net anount is not received by the Union, within fifteen
(15) cal endar days after the end of each bi-weekly pay
period, the Union will seek assistance fromthe Cvilian
Personnel O fice in obtaining such docunentati on.

SECTI ON 10. When the re-negotiation of this Agreenent is
pendi ng or in process, and the parties are unable to

conpl ete such re-negotiation by the term nation date of the
Agreenent resulting fromthird-party proceedings (i.e.,
negotiability dispute or inpasse, or a question of
representation involving enpl oyees) payroll dues

wi t hhol di ng shall be continued until resolution is

ef f ect ed.

ARTI CLE XXX
DI SCI PLI NARY ACTI ONS

SECTION 1. Primary enphasis will be placed on preventing
situations requiring disciplinary actions through effective
enpl oyee- managenent rel ati ons.

SECTION 2. Prior to issuing a formal disciplinary

action to an affected enployee, an inquiry will be nmade

by the Enployer to docunent the facts and determ ne whet her
or not to proceed with the action. An enpl oyee who, during
guestioning or exam nation in connection with an

i nvestigation, reasonably believes that the investigation
may result in disciplinary action, has the right to a Union
representative, provided the enpl oyee nakes such a request.
| f the enployee elects to be represented, further
guestioning of the enployee, if any, will be done in the
presence of the representative.

SECTION 3. A copy of the reasons for proposing and/or
effecting a disciplinary action against an enpl oyee will be
furni shed to the enpl oyee.

SECTION 4. In those instances where disciplinary action is
necessary, the requesting/proposing official should
normal Iy submit their request to the Gvilian Personnel
Ofice within thirty (30) cal endar days fromthe date that
t he agency obtains all information relied upon to take the
action. 1In cases where the action request is not nmade
within the 30 days, the requesting/proposing official wll
provi de an explanation for any delay. Nothing in this
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section is intended to interfere with managenent’s right to
di sci pl i ne enpl oyees.

SECTION 5. The procedure for taking an infornmnal

di sciplinary action and reprimands is for the Enployer to
advi se the enployee in witing of the infraction or breach
of conduct, and where and when it occurred. The enpl oyee
wi || be advised that continued violations may result in
further disciplinary action. Al informal disciplinary
actions and reprimands will have a life period of three (3)
years or less after which they will be expunged fromfiles
unl ess the disciplinary action has been relied on in a
subsequent disciplinary action.

SECTION 6. The procedure for taking a formal disciplinary
action other than reprimands is for the Enployer to issue a
noti ce of proposed disciplinary action which wll advise

t he enpl oyee of the infraction or breach of conduct and
when and where it occurred as well as any other |egal or
regul atory requirenents.

SECTION 7. An enpl oyee may stop a governnent vehicle
along a direct, unrestricted route to their next worksite
to take a schedul ed break or |unch when approved by
appropriate supervisory authority. This will not
constitute willful msuse of a governnent vehicle nor be
used as basis for disciplinary action.

ARTI CLE XXXI
GRI EVANCE PROCEDURE

SECTION 1. The purpose of this Article is to provide a
nmut ual Iy acceptabl e net hod of pronpt and equitable
settl enent of grievances.

SECTION 2. A grievance neans any conplaint (a) by an
enpl oyee concerning any matter relating to the enpl oynent
of the enployee; (b) by the Union concerning any matter
relating to the enpl oynent of any enpl oyee; or, (c) by an
enpl oyee, the Union or the Enpl oyer concerning:

(1) The effect of interpretation or a claimof breach,
of a collective bargaining agreenent; and/or

(2) Any clained violation, msinterpretation, or
m sapplication of any law, rule, or regul ation
affecting conditions of enploynent.

SECTION 3. The following matters may not be rai sed under
this procedure:

(a) Any claimed violation relating to prohibited
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political activities.

(b) Actions concerning any enpl oyee benefit over which
t hi s bargai ni ng agency has no authority.

(c) A suspension or renoval acconplished in the
interest of National Security.

(d) Gievances concerning any exam nation,
certification or appointnent.

(e) Gievances concerning the classification of any
position which does not result in the reduction in
grade or pay of an enpl oyee.

(f) Any matter that has been raised in whole as an
Unfair Labor Practice (ULP).

(g) Any matter that has been raised in part as an
Unfair Labor Practice (ULP) by the grieving enployee.

(h) Any action appeal able to the Merit System
Protecti on Board (MSPB)

(i) Any action that can be raised through the Equal
Enpl oyment Cpportunity (EEO |aw and/ or regul ati ons.

(Jj) Any appeals to the Conptroller General.

(k) Any Prohibited Personnel Practice or issues that
have been raised to the Ofice of Special Counsel
(0s0).

SECTION 4. This procedure shall be the exclusive procedure
avai l abl e to the Union, Enployer, and bargaining unit

enpl oyees for resolving grievances which fall withinits
coverage. Any enpl oyee or group of enployees may present
their grievances to the Agency and have them adj usted

wi t hout the intervention of the Union, as |long as the Union
is informed of the grievance and is given an opportunity to
be present at the grievance proceedings. An enpl oyee
utilizing this procedure will represent hinself or be
represented by the Union.

SECTION 5. Allegations of non-grievability or non-
arbitrability of a grievance will normally be raised by the
time a Step 3 decision is rendered. In the event either
party shoul d declare a grievance non-gri evable or non-
arbitrable, the original grievance shall be considered
amended to include this issue. All disputes of
grievability and arbitrability shall be referred to
arbitration as a threshold issue in the related grievance.
If the arbitrator decides the issue is
grievable/arbitrable, the nerits of the issue will then be
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decided by the arbitrator. Conversely, if the arbitrator
decides the issue is not grievable/arbitrable, the case
wi |l be considered closed and the arbitrator will not go
into the nerits.

SECTION 6. Should two or nore enpl oyees have identi cal
grievances, the grievances will be conbined and processed
as one grievance. The decision on the conbined grievance
wi ||l be binding on the other grievances.

SECTION 7. Should a grievance hearing official decide that
consideration of a grievance requires an initial witten
interpretation of policies, regulations or |aw of any
appropriate authority, the follow ng procedure shall apply:

a. Processing beyond Step 1 of the grievance procedure
will be delayed until the Enployer has requested and
obtained a witten interpretation fromthe proponent.

b. The interpretation obtained shall be included anong
the itenms which are reviewed by the arbitrator, in the
event the grievance is submtted to arbitration.

SECTION 8. An aggrieved enployee, if otherwise in a duty
status, shall be granted a reasonabl e anobunt of official
duty time to prepare their grievance. The enpl oyee wll

al so be granted the official tinme required to attend
grievance presentation neetings schedul ed under this
Article. During working hours, the enployee is required to
obtain perm ssion fromhis supervisor prior to |eaving the
worksite. Normally, this permssion wll be granted for
the purpose stated in this Section, unless workload or

ot her conpelling circunstances necessitate tenporary
denial. Upon denial, the enployee will be given another
time and date they can | eave the worksite for a period of
time agreed upon by the Enpl oyer and enpl oyee.

SECTION 9. The follow ng procedures will apply in
processing all grievances covered by this Article. Any

gri evance not presented within thirty (30) cal endar days of
t he date of the occurrence shall not be presented or
considered at a later date unless the Union or enployee can
denonstrate that they were not aware of the grievable

i ssue.

| NFORVAL RESOLUTI ON PROCESS

The aggrieved enpl oyee and/or steward will notify the

i mredi at e supervi sor (or designee) of their intent to
initiate the Informal Resolution Process. The supervisor
(or designee) will schedule a neeting date within seven (7)
cal endar days. The aggrieved enpl oyee and/or steward wil |
present the issue orally to the i medi ate supervisor (or
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designee) and the parties will discuss the issue. A
decision will be rendered to the enployee orally or in
witing wthin seven (7) cal endar days after concl usion of
the neeting. Enployee grievances resulting fromfornma

di sciplinary action other than a reprimand (which wll
start at the informal resolution process) or a matter that
is outside the scope of the supervisor’s authority, e.g.
actions taken by the Cvilian Personnel Ofice, will omt
this step; such grievances will be initiated at the Step 2
| evel .

FORVMAL GRI EVANCE PROCESS

a. Step 1 - If no satisfactory solution is reached as
a result of the informal proceedings, and the grievant
chooses to pursue the matter further, the grievant nust
submt two (2) copies of the grievance in witing to
the Fort Bragg Cvilian Personnel Ofice addressed to

t he second | evel supervisor within seven (7) cal endar
days after know edge of the informal decision or if no
decision is received within fifteen (15) cal endar days
after the date of the neeting. The witten grievance
must identify the enployee by nane, title, grade and
organi zational unit and nust state the specific nature
of the grievance, the Article(s) and Section(s) of this
Agreenent in dispute, the renedial action sought, and
the nane of the designated representative, if any. The
enpl oyi ng agency will schedule a Step 1 neeting with

t he second | evel supervisor or other agency designated
official to be held within fifteen (15) cal endar days
after receipt of the witten grievance. The aggrieved
enpl oyee and/or steward will neet with the managenent
official and their representative on the schedul ed date
and present the grievance. The nmanagenent official’s
representative shall not be a active participant in the
presentation of the grievance. A decision wll be
rendered to the aggrieved enployee within fifteen (15)
cal endar days after conclusion of the Step 1

di scussion. Enployee grievances resulting fromfornma
di sciplinary action other than a reprimand (which wll
start at the Informal Resolution Process) or a matter
that is outside the scope of the supervisor’s
authority, e.g. actions taken by the G vilian Personnel
Ofice, will omt this step; such grievances wll be
initiated at the Step 2 | evel

b. Step 2 - If no satisfactory solution is reached as
a result of Step 1 proceedings, and the grievant
chooses to pursue the matter further, they nust submt
two copies of the grievance in witing to the Fort
Bragg G vilian Personnel O fice addressed to the step 2
grievance official who nust be at |east one |evel bel ow
the Step 3 official within seven (7) cal endar days
after receipt of the Step 1 deci sion. The witten
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gri evance nust identify the enpl oyee by nanme, title,
grade and organi zational unit and nust state the
specific nature of the grievance, the Article(s) and
Section(s) of this Agreenent in dispute, the renedial
action sought, and the nane of the designated
representative, if any. This subm ssion by the
grievant at Step 2 nust show which specific aspects of
the grievance, if any, were resolved at Step 1. The
enpl oyi ng agency will schedule a Step 2 nmeeting with
the step 2 official or other agency designated official
to be held within fifteen (15) cal endar days after
recei pt of the witten grievance. The aggrieved

enpl oyee and/or steward will neet with the managenent
official and their representative on the schedul e date
and di scuss the grievance. A decision will be rendered
to the aggrieved enployee within fifteen cal endar days
after conclusion of the Step 2 discussion. Enployee
grievances resulting fromformal disciplinary action
other than a reprimand (which will start at the

| nformal Resol ution Process) or a matter that is

out side the scope of the supervisor’s authority, e.g.
actions taken by the Gvilian Personnel Ofice, wll be
filed at this step; such grievances will be initiated
at the Step 2 |evel.

c. Step 3 - If the grievant (or the Union in case of
Uni on grievances) is not satisfied with the decision
issued at Step 2, and if they choose to pursue the
matter further, they nust, within seven (7) cal endar
days after receipt of the Step 2 decision, submt two
copies of the witten grievance submtted to the
Civilian Personnel Ofice addressed to the Garrison
Commander or Commander/Head of Tenant Unit (or their
desi gnees), as appropriate, for review and deci sion.
The enpl oyi ng agency will schedule a Step 3 neeting
with the step 3 official or other agency designated
official to be held within fifteen (15) cal endar days
after receipt of the witten grievance. This

subm ssion by the grievant at Step 3 nust show which
speci fic aspects of the grievance, if any, were
resolved at Step 2. The deciding official at this

level will review the grievance, neet with the parties
and render their decision in witing within fifteen
(15) cal endar days after the neeting. |I|f the decision

is unsatisfactory to the Union, the grievance nmay be
referred to arbitration. Such requests shall be nade
inwiting to the Gvilian Personnel Oficer within
thirty (30) calendar days after receipt of the Step 3
deci si on.

d. At any level of the formal grievance process where
the grievant accepts the proposed renedy, such
acceptance will be comunicated to the other party in
writing.
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SECTION 12. Union grievances will be initiated at the Step
2 level of the formal grievance process.

SECTION 13. Giievances submtted by the Enployer will be
initiated within (30) cal endar days of the date of the
occurrence unl ess the Enpl oyer can denonstrate that they
were not aware of the grievable issue. Such grievances
will be submtted in witing to the President, AFCE

Local 1770; will state the provisions(s) of the Agreenent
all egedly violated by the Union; and the renedial action
sought. The Local President, or his designee, wll neet
with the grieving official or their designee within seven
(7) cal endar days of receipt of the grievance and attenpt
an informal resolution. The Local President will submt a
witten decision on the matter within fifteen (15) cal endar
days of the neeting, unless a nutually satisfactory
resolution is reached at the neeting. |If the grievance is
not resolved by the Local President, the Enpl oyer may
submt the matter to arbitration

SECTION 14. The Union may file a grievance which
duplicates that filed by an enpl oyee or group of enployees.
However, in such cases the duplicate grievances shall be
conbined into one grievance prior to proceeding to Step 3
of the grievance procedure. It is understood that the

Uni on may continue the action should the enpl oyee or group
of enpl oyees drop their grievance.

SECTION 15. Time limts specified in this Article may be
extended only by nmutual consent of the parties. Failure of
the party receiving a tinely grievance to observe tine
[imts for any step of the grievance procedure will entitle
the grievant to advance to the next step. Failure of a
grievant to observe such tine [imts will constitute
abandonment of the grievance.

ARTI CLE XXXI |
ARBI TRATI ON

SECTION 1. If the Enployer and the Union fail to settle any
grievance processed under the negotiated grievance
procedure, either party may, upon witten request to the
other party within thirty (30) cal endar days after the
recei pt of the final grievance decision, invoke arbitration.

SECTION 2. Wthin fifteen (15) cal endar days of a request
for arbitration, the noving party shall request the Federa
Medi ati on and Conciliation Service to submt a list of seven
inmpartial persons qualified to act as arbitrators. Wthin
fifteen (15) cal endar days of receipt of such list, the
noving party will arrange a neeting with the other party to
nmut ual Iy agree upon one of the listed arbitrators. |If
agreenent cannot be reached, the parties will alternately
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strike names fromthe list until one nane remains. The
remai ni ng name shall be duly selected as the arbitrator
except that the noving party shall request fromthe Federal
Medi ati on and Conciliation Service a newlist if the

remai ning arbitrator is mutually unacceptable to the
parties.

SECTION 3. The Federal Mediation and Conciliation Service
shal | be enpowered to nmake a direct designation of an
arbitrator to hear the case in the event (a) either party
refuses to participate in the selection of an arbitrator or
(b) upon undue delay on the part of either party.

SECTION 4. The arbitrator shall not have the authority to
change, alter, nodify or delete fromthis Agreenent, or the
publ i shed policies and regul ati ons of appropriate
authorities.

SECTION 5. The Arbitrator’s fee and expenses of the
arbitration, if any, shall be borne equally by the Enployer
and the Union. Travel and per diemcosts to the Enployer
shall not exceed the maxi mumrate(s) authorized for DCOD
enpl oyees under the appropriate provisions of the Defense
Acqui sition Regulations. The arbitration hearing will be
held, if possible, on the Enployer’s prem ses during the
regul ar day shift hours of the basic workweek (Monday
through Friday). 1In regard to the arbitration of

gri evances, Union representatives - not to exceed three (3)
persons, the grievant and necessary Union wi tness shall be
on duty tine if otherw se on regular schedul ed duty,

provi ded that such representational service is consistent
with the procedures and paraneters established in Article Vi
of this Agreenent.

SECTION 6. Transcripts of arbitration proceedi ngs,

i ncluding costs thereof, will be obtained by the party
desiring a transcript. One copy of any transcript wll be
provided to the arbitrator, upon request, and the party not
involved in securing transcription services may purchase a
copy fromthe other party by paying one half of costs
associated with obtaining the transcripts.

SECTION 7. The arbitrator will be requested to render his
Opinion and Award within 30 days, but in no event |ater than
60 days after the conclusion of the hearing. The Opinion
and Award will be mailed on the date of the award with one
(1) copy to the Enployer and one (1) copy to the Union.

SECTION 8. Attorney fees may be awarded in connection with
a grievance processed under this Article only as prescribed
in5US C 7701 and 5 U. S. C. 5596.

SECTION 9. The parties agree that it is desirable to
clarify issue(s) to be heard at arbitration. Therefore,
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prior to the date of hearing, the spokesperson(s) for the
parties will attenpt to work out stipulations on joint
exhibits, if any, and seek to reach a nutually acceptable
statenment of issue(s).

SECTION 10. The arbitrator’s award is binding on the
parties except that either party may file exceptions to the
award with the Federal Labor Relations Authority (FLRA) for
revi ew under regulations of the Authority. Excluded from
the FLRA revi ew procedures are actions covered by FLRA

5 U S C 4303 and 5 U.S.C. 7512, which are subject to
judicial reviewonly. Wen a tinely exception is filed,

i npl enentation of an award is stayed (postponed) until such

|
time as the Authority or courts render a final decision.

ARTI CLE XXXI |
FACI LI TI ES AND BULLETI N BOARDS

SECTION 1. Subject to availability, the Enpl oyer agrees to
provide the Union sufficient office space to house Union

of fi ce personnel and equi pnent. Such space will be readily
accessible to enployees of the unit and nust be secured when
not in use.

SECTION 2. The Enpl oyer agrees to provide space, if
avai l able, for the Union to assenble officers, stewards,
and/ or unit nmenbers for neetings during the non-duty tine of
enpl oyees in the bargaining unit. The Union will request
such facilities fromthe Cvilian Personnel Oficer in
witing, at |east seven cal endar days before the planned
nmeeting, and the Union agrees to provide janitorial and/or
security services when required by the | oaning activity.

SECTION 3. The Enpl oyer agrees to provide a reasonable
anount of space on the unofficial portion of bulletin boards
within the Unit, as nutually agreed upon by the Chief of the
Section and the Union, for the posting of Union notices and
simlar informational material. The Union shall be held
solely responsible for posting and renoving material and

mai ntaining its bulletin board space in an orderly fashion.
The Union is fully and solely responsible for the posting
material in ternms of accuracy and adherence to et hical

st andar ds.

SECTION 4. Oficers and Union Stewards assigned to the Unit
will normally have access to on-post tel ephone service for

| ocal use, excluding |long distance service, when necessary

i n conducting proper |abor-managenent relations activities.
I nternal Union business is not considered to be proper

| abor - managenent relations activities for the purposes of
this section. Oficers and Union Stewards will be provided
reasonabl e privacy when using the tel ephone for conducting

| abor - managenent and managenent - enpl oyee rel ati ons
activities. The Enployer wll provide two | ocal tel ephone
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nunbers in the Union office.

ARTI CLE XXXI V
PERSONNEL LI STI NGS

SECTION 1. The G vilian Personnel Ofice wll quarterly
furnish the Union a conplete and up-to-date personnel
listing of names, position titles, and grades of al

enpl oyees within the unit. Such personnel listings wll
refl ect enpl oyees under organi zational headi ngs.

SECTION 2. The Civilian Personnel Ofice agrees to furnish
the Union a |ist of enployee gains and | osses on a nonthly
basis, if any changes occur.

ARTI CLE XXXV
OFFI Cl AL Tl ME/ UNI ON REPRESENTATI ON

SECTION 1. The Enpl oyer recognizes the Oficers, a
reasonabl e nunber of Stewards/Representatives, duly el ected
or appointed, who shall neet with the designated
Representatives of the Enployer on a nutually agreeabl e
basis. Oficial time provided by the statute will not be
ci rcunvented by any provision of this agreenent.

SECTION 2. The Union wi |l designate Stewards/
Representatives so that Bargaining Unit Enpl oyees

in the Bargaining Unit will have reasonabl e access to Union
Representation. The Union will provide the Gvilian
Personnel O fice, in witing, as changes occur, but not

| ess often than each six nonths, a conplete list of all
Union Oficers and Stewards/ Representatives together with

t he organi zational areas, |ocation where each
stewar d/ Representative works and a phone nunber where they
can be reached.

SECTION 3. An Oficer and/or Steward/ Representative wll
notify the grievant’ s/ enployee’ s supervisor, preferably by
t el ephone, in advance of entering a work area. |If the
Enpl oyer cannot rel ease the grievant/enployee at that tine
wi t hout unduly interrupting the work or jeopardizing the
operation of the work area and/or as the result of an
energency, the Enployer will advise the Steward/
Representative of an alternate tine when the grievant/

enpl oyee wil|l be avail abl e.

SECTION 4. Tine used by Stewards/Representatives during
duty hours in the performance of their official duties as
St ewar ds/ Representatives will be with the prior know edge
and perm ssion of the Steward’ s/Representative’'s immedi ate
supervi sor and shall be limted to the extent necessary to
precl ude undue interference with assigned essential duties.
During such granted absence, the steward/representative
will confine their activities to the conduct of the

43



busi ness for which approval of absence was granted, return
directly to their work area upon conpletion of that

busi ness, and personally notify their appropriate
supervisor of their return to duty. In the event the
steward’ s/representative’ s official business cannot be
concluded within the approved tine of absence, they wll
contact their immedi ate supervisor and request additional
time and be governed accordingly. The Enployer will grant
a steward’'s request for an absence for representation

pur poses unl ess such absence woul d cause an undue
interruption of work or jeopardize the operation of the
work unit. |If a specific request is denied, the steward
and the Enployer wll seek nutual agreenent on an alternate
time for absence. The Union and the Enployer wll take
reasonabl e action to prevent m ssing any deadline inposed
by law, rule, regulation, or provision of this Agreenent.

SECTION 5. Reasonable official tine, during norma

busi ness hours of the Enployer, when requested, in
accordance with Section 4 above, shall be granted to Union
O ficers and Stewards/Representatives representing

enpl oyees for attendance at required hearings and
nmeeting(s) with Managenent officials. Reasonable official
time shall also be allowed for such representatives to neet
wi th enpl oyees to discuss, prepare for, and present

gri evances, appeals, and conpl ai nts.

a. Reasonable tinme for the purpose |isted above and
contained in this article is established as two (2) 100%
official tinme positions and one (1) 50%official tine
position for Union Oficers and a maxi num bank of five

t housand (5000) hours per cal endar year for

St ewar ds/ Representatives to performtheir representational
duties. One (1) of the 100% official time positions wll
be entitled to work a flexible schedule so as to make up
any official tinme utilized in representational activities
for bargaining unit(s) not covered by this contract
agreenment. The other 100% official tinme position is
entitled to a flexible schedule to make up any official
time utilized in representational activities for bargaining
unit(s) not covered by this contract agreenent on a case-
by-case basis when required and approved in advance by the
Union President. The two Union Oficials on 100% of fi ci al
time will have an established tour of duty which includes
wor ki ng a m ni nrum of eight (8) days, Mnday-Fridays, each
pay period. Their tours of duty will begin not earlier

t han 0500 hours and end not l|ater than 1900 hours each day.
Make up tinme nust be worked so as not to accrue any prem um
pay. On the first day of each pay period, the Union wll
provi de the agency a projected schedule for each enpl oyee
on 100% official time and the enpl oyee on 50% official tine
reflecting all hours worked during the previous pay period
and a schedul e of any known changes to the established tour
of duty for the current pay period.

44



124,
125.

126.
127.
128.
129.
130.
131.
132.
133.
134.
135.

b. The Union President will provide the Enployer in
witing the name, work |ocation, telephone nunbers and
normal tour of duty of the Union Oficers who will be
granted the two (2) 100% official tinme positions and the
one (1) 50%official tinme position, and will keep the
Enpl oyer apprised of any changes to that designation. The
supervisor of the 50% o official tinme position in
consultation with the Union President will be responsible
for designating the tinme available for Union activities.
The Uni on and the Enpl oyer agree that the three (3)

O ficers and/or Stewards/ Representatives that occupy the
two (2) 100% official time positions and the one (1) 50%
official tinme position will not receive any preferenti al
and/ or special privileges or rights not granted by this
agreenment and will follow the sane reporting and | eave
procedures contained in this agreenent.

C. Union Oficials on 50%official tinme cannot carry

over hours into subsequent weeks if unused nor will any
remai ni ng hours of the five thousand (5000) hours of block
time allocated for Stewards/ Representatives be carried
over from one cal endar year to the next. I n addition
there will be no borrowi ng of block tinme from one cal endar
year to another cal endar year. Union stewards/
representatives will be limted to using no nore than
twenty-five (25% of their respective work-year on bank
(official) time unless approved by the agency excl udi ng
any tinme served under Section 5d of this agreenent.

d. In the event an el ected and/or appointed indivi dual
who occupies one of the two (2) full-tinme positions and/or
the one (1) half tinme position finds it necessary to be
absent fromduty at Fort Bragg for a period of tine in
excess of thirty (30) days, the Union President or their
desi gnee may desi gnat e/ appoint a substitute to fill the
time of the vacated el ected position. The Union wll be
required to pronptly notify the Enpl oyer of the absence in
order to gain the official time at the earliest possible
time but no later than fifteen (15) cal endar days prior to
t he commencenent of the substitution. This provision wll
not apply in situations involving unanticipated

i ncapaci tation of |ong duration.

e. Oficial tinme requested and used under the

provi sions of this Agreement by O ficers and

St ewar ds/ Represent ati ves shall be docunented on the Fort
Bragg O ficial Time Formregarding the use of official tinme
for representational purposes. The Union President may
designate a Union Oficial other than the Uni on President
as the Union's Certifying Oficial for use of bank official
time by any Stewards/Representatives. The Certifying
Oficer will counter sign the Stewards/ Representatives Fort
Bragg Oficial Time Formcertifying to the correctness of
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t he amount of bank official tinme used and that the Steward/
Representative used the bank official tinme for appropriate
Uni on representational purposes.

f. The Union will keep records of all bank official

time and provide the Enployer a report of the total nunber
of bank official time hours used by the tenth (10")

cal endar day following the end of the pay period along with
a certified copy of all Stewards/ Representatives and
Oficers Fort Bragg Oficial Time Forms. Notw t hstanding
any provision of this agreenent, any Union Oficer,
Steward/ Representative, designated certifying official
and the Union President wll be accountable for the use of
Oficial time as an Agency supervisor is accountable for
use of government work tine.

g. Oficial tinme granted under this Agreenment for the
following itens will not be counted agai nst the 5000 bl ock
or the 50% O ficial Time position:

(1) Negotiations within the neaning of 5 U.S.C. 7131
(a); and,

(2) Tinme required for participation in

i nvestigations/ proceedi ngs of the Federal Labor
Rel ati ons Authority within the neaning of 5 U S.C
7131(c);

(3) Any representational duties perfornmed under the
regul ations of the Merit Systens Protection Board and/ or
t he Equal Enpl oynment Qpportunity Comm ssion;

(4) Any | abor-managenent related training which is
approved by the Cvilian Personnel Ofice.

SECTION 6. Al tine other than provided in this Article
and agreenment will be spent perform ng regularly assigned
Government work unl ess the enployee is on an approved

absence such as annual | eave, sick |eave or |eave w thout

pay.
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RECORD OF UNION STEWARD/REPRESENTATIVE BANK (OFFICIAL) TIME USAGE

Union Stewards/Representatives will complete this Form each Pay-Period that Bank Time is requested.

l. REQUEST Time and Date of Request

A. Name of Steward/Representative

B. Organization of Steward/Representative

C. Dates (Pay Period) on Which Time is to be Used: Start Date End Date

Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime
Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime

D. Total Hours Requested

(Signature of Requesting Union Steward/Representative)

E.

Request is I:I (Approved) Request is I:I Disapproved as shown in remarks)

Request is (Modified as shown in remarks) Reason for Disapproval:

(continue reason for disapproval on back )

Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime
Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime
F.

(Total Hours Approved)

(Time and Date of Approval)

(Signature of Approving Agency Official)

G. Actual Use (To be Completed by the Union Steward/Representative Only if Different than C or E above)

Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime
Monday Tuesday Wednesday Thursday Friday
Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime | Depart/ReturnTime

H. Total Hours Used

G.

(Time and Date) (Signature of Requesting Union Steward/Representative)
| certifying to the correctness of the amount of bank time used and that the
steward/representative used the bank time for proper representational purposes.

(Time and Date of Certification)

(Signature of Certifying Union Official)
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RECORD OF UNION 100%/50% OFFICER/REPRESENTATIVE OFFICIAL TIME USAGE

Union Stewards/Representatives will complete this Form each Pay-Period that Bank Time is requested.

Il REQUEST Time and Date of Request

D. Name of Steward/Representative

E. Organization of Steward/Representative

F. Dates (Pay Period) on Which Time Proposed to be Used: Start Date End Date
Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours
Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours

D. Total Hours Work

(Signature of Requesting Union Officer/Representative)
E. Dates on which time was actually used.

Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours
Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours
F.

(Total Hours Approved) (Time and Date of Approval) (Signature of Approving Agency Official)
G. Dates (pay period) on which time is proposed to be used: Start Date End Date
Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours
Monday Tuesday Wednesday Thursday Friday
Hours Hours Hours Hours Hours

H. Total Hours Used

(Time and Date) (Signature of Union Officer/Representative)
| certifying to the correctness of the amount of bank time used and that the
steward/representative used the bank time for proper representational purposes.

G.

(Time and Date of Certification) (Signature of Certifying Union Official)
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169. SECTION 7. The enployer agrees to notify the Union of the
170. transfer on a permanent basis of any of its officers and
171. stewards/representatives fromone work shift and/or

172. worksite to another unless the personnel action was at the
173. request of the enployee involved.

174. SECTION 8. Representatives and officers [i.e. AFCE

175. National and District Oficers and Representatives] acting
176. in a capacity other than Oficers and

177. Stewards/ Representatives of AFGE Local 1770, wll be
178. authorized to visit areas of the installation on

179. appropriate business other than matters personal to the
180. paid representative or officers, subject to applicable
181. security regulations provided that the President of AFCE
182. Local 1770 has given witten notice to the agency with a
183. detailed schedule of the visit and has obtai ned Agency
184. permssion for the visit.

185. SECTION 9. It is agreed that no Union representative shal
186. be denied any right or privilege that may otherw se be

187. entitled to or be given | ow performance appraisals solely
188. because of their authorized activity as a Union

189. representative unless governed by law, rule, or regul ation.

ARTI CLE XXXVI
CHANGES | N CONDI TI ONS OF EMPLOYEMENT

SECTION 1. The Union will be notified of any proposed
change in conditions of enploynent affecting any

Bargai ning Unit Enpl oyee. The Enployer will notify the
Union, in witing, through the Labor Relations Ofice,
of the proposed change. Notification wll include;

what enpl oyee(s) the change will effect, why the change
is being inplenmented, proposed effective date of the
change and what condition of enployment will change.

ONoOGTARWNE

9. SECTION 2. Inpact and |Inplenentation Bargaining

10. Procedures. 1In the event that the Enpl oyer proposes
11. changes in conditions of enploynent including those

12. which invol ve managenent rights reserved under 5 U. S. C
13. 7106 or which are otherw se not negotiable, the

14. follow ng procedures shall apply with regard to

15. negotiations concerning the inpact and inplenentation
16. (5 U.S.C. 7106(b)(2) and (3)) of those changes:

17. a. The Enployer shall notify the Union at |east
18. seven (7) calendar days, or as soon as the

19. Enployer is aware, prior to the planned

20. inplenentation date of any proposed nonnegoti abl e
21. change in conditions of enploynent, giving the
22. Union at |east seven (7) cal endar days fromthe
23. date of receipt to request inpact and

24. inplenentation bargaining.

25. b. If the Union does not request inpact and
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i npl enentation bargaining within the time [imt,
t he Enpl oyer may i npl enent the proposed changes.

c. Upon tinely request by the Union, the Enployer
shall pronptly enter into good faith negotiations
regarding the inpact and inplenentation of the
proposed changes.

d. The parties agree to negotiate in good faith

as expeditiously as possible so that negotiabl e

enpl oyee i npact issues are resolved and the

Enpl oyer may i npl enment proposed changes in a

timely manner. |f agreenent cannot be reached
pronptly enough to avoid unreasonable delay in the

i npl ement ati on of changes (within seven (7)

cal endar days after the parties begin

negoti ations, provided three (3) or nore

bar gai ni ng sessi ons have occurred), the parties

wi || seek nutual agreenent regarding

i npl enentation of the Enployer’s | ast best offer.

| f agreenent cannot be reached and the Enpl oyer

inpl ements its |last, best offer, the provisions of

2e bel ow may be invoked by the Union. |In any event the
Enpl oyer agrees to continue negotiations in good faith
and to proceed, if necessary, through nediation by the
Federal Medi ation and Conciliation Service and

resol ution of any inpasses by the Federal Service

| npasses Panel. The Enpl oyer further agrees to
retroactively apply any procedures for inplenentation
and/ or appropriate arrangenents for enployees adversely
affected which were not previously agreed to by the
parties, and are settled in Mediation or inposed upon
t hem by the Panel, unless such retroactive application
results in undue disruption of activity operations.

e. |If the Enployer (1) unilaterally inplements a |ast,
best offer prior to conclusion of the negotiations
process over the Union’s objection or (2) refuses to

i npl enent a final Panel order, the Union may chall enge
t he Enpl oyer’s action(s) in accordance wi th procedures
established by 5 U S.C. 7118.

ARTI CLE XXXVI |
CHANGES TO THE AGREEMENT

SECTION 1. Anmendnents to this Agreenent may be required due
to changes in |l aw, Executive Order, regulations, or policies
of appropriate authority. Al so, the parties agree that

provi sions of this Agreement or existing conditions of

enpl oynment in the bargaining unit may be nodified by the
Enpl oyer to the extent necessary to bring theminto
conformance with Governnment-w de, Departnent of Defense, or
Department of the Arny regulations. 1In such event(s), the
Enpl oyer agrees to notify the Union at |east seven (7)

50



cal endar days in advance of any such change and to conply
with The requirenents of Section 2 of Article XXXVI (Changes
In Conditions O Enploynent) (Inpact and | npl enentation

Bar gai ni ng Procedures) with regard to any inpact and

i npl enent ati on bar gai ni ng proposals nade by the Union.

SECTI ON 2. Exclusive of the procedures specified in Section
1 this Article, this Agreenent may be opened for
amendnent (s) by nutual consent of both parties at any tine
after it has been in force and effect for at |east six (6)
nmont hs. Request for such anendnent(s) by either party nust
be witten and nmust include a summary of the amendnent (s)
proposed. The parties will neet within fourteen (14)

cal endar days after receipt of such notice to discuss the
matter(s) involved. |If the parties nutually agree that
negoti ations are warranted on the proposed anendnent (s),
such negotiations will be conducted in accordance with
procedures established by the parties. No changes shall be
consi dered except those bearing directly on the subject
matter(s) agreed to by the parties and no anendnent w il be
put into effect unless both parties execute an agreenent and
necessary post audit review is acconpli shed.

ARTI CLE XXXVI |
DURATI ON OF THE AGREEMENT

SECTION 1. This Agreenment shall be binding upon the

Enpl oyer and the Union for a period of three (3) years from
the date of approval, and fromyear to year thereafter

unl ess either party shall notify the other in witing at

| east sixty (60) cal endar days, but no nore than one hundred
five (105) cal endar days, prior to the anniversary date of
its desire to nodify or termnate this Agreenent. |[If either
party serves such notice, representatives of the Enpl oyer
and the Union will nmeet within thirty (30) cal endar days of
receipt of this notice and consult as to further
negoti ati ons or other courses of action.

SECTION 2. This Agreenment shall be subject to review by
H gher Headquarters, post audit authority for |egal,

regul atory, and negotiability conpliance. The review wl|l
be conpleted within thirty (30) days fromthe date of the
Agreenent’ s execution. Should the review reveal any

viol ation(s), the Enployer will notify the Union of the
violation and the parties will take appropriate corrective
Acti on.

SECTION 3. This Agreenent shall term nate automatically
effective with any date on which it is determ ned that the
Union is no longer entitled to exclusive recognition in
accordance with the provisions of 5 U S.C. Chapter 71.

The parties hereto have entered into this Agreenment on this
day of Septenber 2000.
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TRUVAN E. BULLARD
Spokesperson for the Union

JAMVES FLEM NG
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SARA L. MORGAN
Director, Cvilian Personnel

SUE B. MCKENZI E
Spokesperson for the Enployer

CHRI STI NE POTTER

THOVAS BURHEN



EXECUTI ON:

Under authority granted by the Departnent of the Arny and rules
of the parties, this Agreenent is hereby executed.

W LLI AM P. TANGNEY GARY N. MATTESON

LTG USA caL, MC

Commandi ng Commandi ng

US Special Operational Command Wmack Arny Medical Center

W LLI AM J. MARTI NEZ GARY R STEI MER

CO., IN CaL, SC

Commander, 1% Regi on ROTC Director

ROTC Test and Experinentation
Command

CONRAD F. BODAI
ca., DC
Commandi ng

DAN K. MCNEI LL

Li eut enant General, USA

Conmandi ng

XVI11 Airborne Corps and Fort Bragg

DATE
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